“forT e dIRe o ST ST Ik &
T 3 (o e fashe) W Twon
2 AT FHIE A.2-22-SATDG
e /38 fa. @ fies. femw
30-05-2001.”

USRI SHHIH
“BedteTe /31/09/2013-2015.”

AT 208 ] T, YHAR, TaAT 24 1A 2020 — AT 4, IF 1942

ARl T

HATCTY, HelFal 9ad, Tdl YFYR 3eel IR

3red TR, fedid 19 919 2020

SIPECEI

HHIH TH 1-61,/2017 /30 /9. — WRA & VALY & AT 309 & WRqd gRI U eIl
DI TN § A Y, BTG & IodUTed, TAgERI, B aiTe YIddd, IMTAERIR, IS, JISTHIHT
Ud G¥@fd Garaad oM ud fgdia soft (rorufya) dar | 9l denr dar @ oudl & ey H
frferRad o o= €, st —

s

1. <féra ¥ qn 9yRY9 —
(1) 3 frm edaTe gRIad, AMGERIR, U™, ST U6 §gfa Sarda-mad yoH
vqd fgda Aol Rromafa) dar adt fram, 2020 dEarR |
2 I "BETS AU’ H TB UHE B ARR F Ugd B |

2. 9RMMNIY — 39 Al #, 519 d@ ded | a1 Jufea A @1, —
@) war & dag 7 Frgfea aferd @ afna 2, e<diarre
@) IR AU B, BINTG Al HaT 3T

(

(

m afifar | g B, iR ¥ g fAffde fawria veefa & fog aralia |faf;

@) odEr | ud ' 39 Ml @ M 11 & iedE smaifoia g ol

(8) "eMEA" ¥ IMUT T, BTG T

@) ISEUTd” ¥ SIMUA §, BN @ oduTd;

®) el d Ifnd g, s‘fﬁaﬁﬁww

@) agygfaa Sfa”’ | UG B, WRd @ GlAEM B Agee 341 B I 39 S B Hey H
am%ﬁ%%aa?ﬁﬂw%

(@) Iggfad SfaT | AWYT €, R $ AU @ oo 342 $ I 39 ST & Hey H
Hmﬁﬁﬁﬁa—ﬁﬁﬂaﬂﬁrﬁ

@) o= s T ¥ AfUT B TS AR RN GHI-—9Hd R JAT T ARG SHHiD
Th—8—5—Jei—4—84, faid 26 fowR, 1984 gRT vefafafds ARR®T & =1 s o,

@ Marr ¥ Jfud 2 BEIe YIdawd, IAMGAWNIR, IS, ASHNT Ud AEGfa
ATy Yo Uq fgdia foft Rromafa) e

@) IIS¥” W AWMU B, BN I |

415



416 DTG T, &1 24 210 2020

3. fawR T ary 84— BiRTTe fAfdd (Far @ "M ) M, 1961 # sidfde
IUSEl B AR W Gfadd Td Slel {991, 3 99 39 9a1 & I”d 95 W)
AN BT |

4. |a1 BT oA — a1 # f=faRaa afea affafaa g, seafq —

(1) 9 =fad, ST 1 MA@ URY B89 & 99, Tgd—Us H faffd< ual
B Il Y F I WEY R0T F gRT R 7 B

) 9 fdm S 9 9 & IR W & gd dar # 9l B T &R

(@3) 9 =fed, S 39 ol & SUSl & SR WaT # Wl fhd T N

5. BN, JAHM SR — HaT BT afipRor, dar § Affdford gal @ G qen
I Hel ™ Ja-HIH, IYA—Udh H 3fdfdse Yraem=i & IJaR 8l
R A, 9aT H AT usl @ A& U9 daH H, §HI—890 W, AT
Al IR AT SR SMER WX, URGAT B DT TAT AGTAR ATLA—Teb FeNfed
A ST |

6. WUl BT AAPT —
(1) 39 Ml & U9 B89 & U=E, WAt | 9dl FEfoiRad a8l 9 B SR,
AT —
(@) T @farar oer qen AefeeR) & " 9 Al Tl gR

@) Sgd—arR ¥ ¥ fAfde Jar & el &1 usr=hd g

@ O Rl & iR/ gfafgfed grr, S Ol Sarett § U9 ual
B I RIT | RO &R B, ol b g9 e faffds fen
ST |

@ <Su-fm (1) & @es (@), (@) 1 (1) B A Wil foy T afdaar o
A=, gAl-U& H faffde e ual o 9 &, S gai—al | ae
T vfaerd & fot off w7 arfdre =&t =rf |

@) 37 oAl & SusEl @ egdE Ed gY, Wdl @ [l faftee sramafy &
IRME R O9 & fory smufera war # fh faRre Rfaa ar Rfeaar &1 w
STF & YIS @ fold JMOFRIT ST aTell il BT aRIdhl JT dRid oIl U
UAd dRId g Wl [ S dTel Ifdaal & ], U JfaeR. IR
M GIRT, RNT & URTEY 3, AR BT SR |

(@) Su—fr| (1) 9 Sfdfde &A1 a1a & 8 g 01, Al o\ &1 9 H dar
DI IITILIHATAT BT g U VAT HRAT SfUlErT 8, A MG, AN A
R U, T H Wil @S9 audl @ Bre, NHel Sad Su—aH #
fafafdse far a1 2, 0 a9 3ruAr wa T, 59 98 39 A oy
T AT g fafed #v |




e IeTe ToTu=T, faetieh 24 @1t 2020 416 (1)

6) a1 H Wl & HAY, BANTe did WA (SgfUd Sfadl,  sTerad
ST 3R o fuss vt @ forg smReron) orffra™, 1994 (. 21 49
1994) & YAEE AT Saq MM & orfF, o= & W= ue
T g1 I—99a R SNy e (e denfad) i o 8T |

7. a1 ¥ Fgfd — 7 ol & uRW R @ uweEnq, dar H 9aed gl e
ERT 39 Al & Ui & SR @l ST dm Ul sig o1 fRygfa, a9 6 4
faffde wdil & O/l T aD §RT T4 BRA & UAlq o Bl SIgdl, UM el |

8. U it & forg umrar @ od — e Wil /=99 2 U W @ for, enwaeft @
fFrfeTRad e QX ®RA BT, i —

() 3y —
(@)

(@)

()

®)

Ty, foraH ug gq fasiua g iar 8, &1 SHadl & YoH Sia’]
Bl IRl 7T AT & PictH—(3) § Jr AFfde amyg o #x
ol B 3R S Al & died (4) #§ I faffde omg ¢ 7 @
&,

e el ST SR, STIqed SISl dof o= fUss ai
(R—BH—eRR) ¥ Fald &1, A1 SoaaR g AT AHad 5 (=)
ELEGCRNIDEEIDISEIF

gaiaTe Nfde Jar @fRerel & Fgfaa & for favy Sudy) rm,
1997 & UGl & AR, Algarl IRl & o, S=aaR My
AT IfrpaH 10 (9) 9¥ I e g

VG il & Gey # Wl O SdITe YT & HEeN 8 AT Ve
o &I, e fafafde @ 78 W 9% der ual & srmee wEd gy,
Sed 3y A e gnft —

@) Tar sneli, ST SR AT Wl WS Had 8, 38 qY |
3fferes AT DI &I BT AN,

@) T eefi, S SRR WU W U €RUT PR XET & T oy
3 Yg @ fog Srded #X &l 8l 38 IY W 3D AP Bl
B B9 a1fev | I8 R, smefRuwar Hf ¥ 999 e 9ral
HHATRAT, HRIMIRT HHATRIT TAT IRATSHT Brataa= \afAf
# BRI HHARAT BT W =T BN

@) O ereff, ST ‘el Y T AP Wad ', S 31Ul
AP H A JWD ERT Yd H B g YOI IR HAT Bl
AHAH 7 (A) 99 P HTAGE, Hel 8 I8 HladT T A
3feH IR P TS AR BT AN &I, B BT & (oI A




416 (2)

e haTe oo, feetish 24 @1t 2020

fhar ST, Rl 39e URUIREGRY Sl I Midel, d®
ITIR IR A A 3 () a9 o 31fdr 7 ')

WG — g “BeAl I T IEHT Jad”’ q eidd 8, T
Ifdd, ST 39 g @I A1 fhegl | Fucd SHhIs & IRARN IMAHII
JaT H BH A BHH 06 () AIE DI BTG db fFRAR BT ' IR
S AR eI § AT USIE M AT IS |dr H
IS 2 3T 3MdSd & & aRg | s & a1fde e o
gd AT # HH B S & BRYT Harad fhar T 8|

v oreff, S “apaqd W@ B S U oy W W SWad §RT yd
@ TS G URReT ¥aT @ HIAE HH B B o
fhar SITQET, R 9@ URVTRERY Sl 3y Mdel, 98 IwadR 31
AT & A9 99 9 31fde 7 8|

WSO — Y& “Yaqd Qe § Tae 2 v A S
frferRad gavnt § & B U gavt &1 81, T Sl IRd WReR &
I HH A B B: AT B B g AR T <81 81
9 ol AR drRaferd o o191 USRS &R AT I Har §
IS B 3T 3MISH H_e & aNig A s o 3rfdres e
qq Aaafyar sers @ RBIRe & uRUREGwY J@r RImuEr |
IHE ™9 9 HH By SM b HRU Bedl fhar Tar 8 sredr
SR (Rwer¥) eNfyd favar T &1, srerfq —

@®) W oqayd A, BrE wHg gd Aarhiga Rardl @ aehE

e o fear T =,

@) W yoyd dfer, R gant Jmifea fear @), @ik
g —
(@) TeTBIe qa-ae Ay goi 8 o WX,
(@) MG @7 o gol 81 9 OR, Hargad &R 3T 747 8 |

(@) we Rifda gfe & sagd sifife;

@R) V& qayd dfe (@ e 9or srife®), e seal wdfaer o
g S W Wagad fhar Tar g (4 ereqmafd dar Frafia
HHRE T Afdery ff Aftafea €) |

(@r=) v qayd Sfe R saerr Rfdaal ) oe w1 ¥ i

Y T FROR SR &)+ & geard Harad [har Ta7 8 |




e IeTe ToTu=T, faetieh 24 @1t 2020 416 (3)

=)

®)

(&)

)

@) VH qayd dfe, R R 89 & SR Hal 9 AT dR
e T 2y

(@) T ayd e, 2 9 R R wargad fear a2 &
3@ 9 T A ® 999 Ay Bl T |

(3m3) T Ydud Af®, ST iell T o, 919 3ffe 8 SiF &
R Ffhaia MR R Jar A Tl T & e T &1 |

srgeyar farer g4, 1984 & S SISl fdare Wiedrsd
AT & AT REBd RN & F90 Ul /geil & ddg A
IR 3 AT 5 99 I RIS B8R |

A UTE IR, S Raars! aiftd Raaisal qm s Jar
QRRGR YT Jar gl & Hag § o Izaar (g JAT 5 a¥ dh
fRrforeia gl |

U I & e H, SN Biaie NIsd fTH /Aved & BN
2, SR g AT # 38 ¥ @1 Iy aw Rifdre g gl

AT TR MGl T TR ST & SARad  (AF—dHIeTs)
SAferpRAT & "Hel H, Sd gRT Yd H 390 UBR Bl g TR U1
AT B HTAEE & Y, Iegax g A H 8 q¥ B AHAT B
e ed gU B ol Sy, fbwg fhdl 1 gem H S 3y 38
Y | A T8 BT A1y |

@) Swiad &A1 e AT S FAl B AER R G Bl AW YK HRA b
IR WMEDHIT HaT § Jaw =g Af&had g AT fedT o gun 4 45 a9
H 3ffee T8I B

@) SWRIad & SR, Y AH & T H, AT & FHEg U [a9HT
SRT FH—7T TR ST fcer 7 @] 81 |

< — (1)

& arefl, e Swad fom—8 @ |us () & IU—Wvs (8) &
1 (Up) qr (]1) W SfeaRad oy weel Ramdl & o,
oXIeTT /Fg Bg YA fdr AT g, i d orded uF URd R B
ggarq A1 Al WiET /999 & g4 I IHDB YA, Hal H IR
<d ® o Fgfea & forg ura el 8 | iy, afe arrdes o Ao
& UIA WAl AT IS | SHAD! BeAl B & Sl &, dr 9 urs §q
e |




416 (4) TG TS, &1 24 10 2020

) f<ll o wHel #, A Iy Wl e T8 o SR | favriy
RIdTl Bl TR /=99 7] SuRYd 8W & foy Fgfaa umfdrer
@ gd AT AU HREAT BT |

@) Dufre s — oweff B U Jar b o e fafkd N delre
IrEart B Ry, ST b g # <Rfa 7

(@) B — (@) el I IRANT gRT AT Yoo BT YA HRAT 81T |

@) v erweli, o fafecar Aved @ ARy SuRed BM @ ford
fufera R T &, & Wy Wie & gd fafdhear Avsd @
31egeT B, WA gRT oI fAfRd e &1 I BT BT |

9. fREar — (1) srefl o1 AR | e ergfdfar & ford for=dl oY el &, weger o
ATl AR WX, FHAH AWMU HRA @ AT T Uam &, AT §RT =999 &g
FRfET AT SR |

(2) BeirmTe Rifde war (@91 & MM o) M, 1961 @ oM 6 @ AR —
() @5 N gy i, o®! U ¥ Qe ufeqdl Siifdd & &R dig I
Afze sredi, R 0 afed o faare f&ar 81, e 1gd € wa afs
Sifad &, foedt Jar o1 ug & fgfoa & forg o =€ g /=
R, AN ATHT BT I§ FAEE & oY & T T & IRy oy
g, a1 e, U9 ergifl @ 39 M @ wade W 8T < Ga |

(i) @IS 1 argedl, fdl Sar A1 yg R d9 dd Fgad el fHAr SR, oY
de 6 W T @Ry wWe 4, s & fafgg fean Sy, 9@ ek
ANING w0 ¥ W[, q7 (Gl AFRe a1 IRIRS QY S fhdr Sar
US B b DI YR BRA H AT STl Febal 8 A o, =¥ 7 R fer
SR,

UR=, JUdTad AH H gefl DI IHD! TR YR & Yd fhdl

AT AT UG W 59 A @ S Rl Fgfad <1 o1 gl fd afq 98

fafecia $9 ¥ SRR Ul SIdl &, A SHd! Hal Aol FH &I ST
HBI |

(i) @S W argefl, feft Jar W g @ forw 9w Rafar & o= wE &rm, afe

Fgfaa Ui rY &1, U 99 Sifd, ST {6 98 e |Hs), & U,

g A 8 SR {6 a8 (eraeff) N Sar a1 ug @ forv Sugad TE 2




e TeTe ToTu=T, faetieh 24 @1t 2020 416 (5)

(iv) @13 9 ngefl, R Al & fAwg B R &1 RIg3Iy Sgvmm 1

V)

g, fod) Jar a1 ug & forg ura \El '8N

R, A Al oreft & fovg =marerm § 09 AWel dfed &
IAB! IR b1 AWl T Tb dfdd @ SRA, oid 9 b S99
JMURIED A BT ARTAT gIRT 3 FRIHROT 7 B a7 o1y |

ors W anwefl, R fare @ fog faag @ 1 —gAaw oy 9 44 faars
R form 81, ) a1 a1 ug & forg ur =8 g |

10. RAT & UIEIAT @ IR H AT &1 fAf siftm B —

(1)

T TG NIl B UHAT AT AT & Hey H AT H fAfeEy sifem
R JT U fRl At erwedl @1, RO Wil / AR 2 MANT g
gd3 UF ORI A8l fhar wm 2, S R /FefehR H INie 8 @
JART &1 & SR |

T Ufhar & Tl 1§99 UR 3feral AR B g9 G o & d1a W,
IfS SMANT & A\ H Ug Ty ST ' o erweff 7 s SMey & '
AT IAD RT A SISl H Dlg [GHTT gl 5 7, a@r a8 RiEq
B SRR Ud I9HT 99/ FRIfad, IR gRT |Ard ) <) SRR |

11. IO (UfrNRTaT 9Riem v/ AeehR) gRT el 93l —

(1)

@)

JqT H 9ol & ol Tq, U IfaRTell W fhar SR, 99T {6 9, ST &
MY A TIR—HT W), JaeRd & |

gfaIfTar ale A gRT SMERT & WM H AAI—dAd 0 SRl oier
UTGAHH, YRIETT ATSTT Ud el & SR SN gRT AT bl SR q2r
AN, IS e FHS), o Ha1 Ud [l 37g Far d el @<l & fory,
I & ORI W, Fgad ORIET AT B |

Jar & foru rafiat &1 == v Afd 9 fhar SR, ST b ST gRT
JraerRa fhar S |

[/AT H 9l & A, BTG Ald wal (QIa S, S STatraal
IR g fUws vl & oIy 3MRerw) IfAMTH, 1994 (HHIDB 21 AT 1994) B
UGl dm 9 Y b IEH, I b AER U T grT
AAI—HT OR O feer Y oL 8 |

AT RISl @ ford 30 Uferd ual &, waag Rifde a1 (AR @
Fgfad & o fawiy Quey) 7@, 1997 & SUEHl & ATAR IARIET @




416 (6) TAIIG T, &1 24 210 2020

SRR | I8 3IR&Y IR 3fR UWFTaR  (Horizontal & Compartmentwise)
BN Sad WaeE & offe g # fduear wd dereyger ARl &
Ty <1 SR |

6) SWaa & AfdIReam, Mvad afdd/yvagd e & fo) sl &1, I9a g
FHI—AAT R g R T [ARIE /E /SR seel /el & ST gER
JIRIETT Y& STRIATT |

(7) 9 UBR IRiEM RGN &I wRd F9G, S AN, S g STfer,
e o Sl ok oy fUss anl (R—PHHI—oRR) & 98W §, @l
Fgfed & fog S 4 H AR f&ar s, e %9 9 S99 9M 99 12
# fAfde g # oW B, AR I il @ o | @ |nfas &
wo A 91 9 &

8 SWa @ AfdRad, #Afzar/Meed afed/qaqd e S eRe &
gRuTRawy Fafd e T E, @ Py & fou S owa H fER fean
SR, 5 A # SEe 9m R 12 § Afde @ |7 o 7 9’ e
I fdfl @) ot § SEaT AT N& we Wt =i T 8

(9) orTfId ST, I S WAl 3R g fUss avl (R—diH—aiaR) A
Hafed 99 il @1, RS S9a! URAle QErdl bl gftedd REd g,
fgfad & ford omaT grT ury wifa far Tor &1, Su—fw (7) @ SrER,
goRerfe,  srNIfod ifoal, ordfad oW Wnfaal iR o fiss At
(R—p—orR) & R & fau omRfea Rfdqal w fFrged fbar o
HDH T |

(10) U AWl H, ST&l A 9l §RT WX S dTel Ual @& oIy Siaa Hramafey o
3T 3MFeYH T & WU A AT fHar a1 & iR o &1 g H g U
(R—pr—elR) ¥ Faferd rafefal & It S # SuaTel 89 & FHraT
T8 B, O AN, AR b WM D U, SIS, gl
SOl 3R o= s ot ((IR—ahi—oiR) & el & ford orpwa @t
o Bl RIS B DB |

12. SRINT §RT TG sl &1 g —

(1) smanT, S =l @ AT wH H FaRed Te g, S U Wk 9 eifdd @/l
ST @1 SN gRT JqETRa fhdm Sy deim srqgferd Sifadl, e St
IR =1 fUBs qM ((R—DBHI—oRR) ¥ HdlRd S el & v |gdl, S 99




e TeTe ToTu=T, faetieh 24 @1t 2020 416 (7)

R ¥ 3Afed T80 8, fh=g U= 9 S&ar 99 /g BT FRIG, &I @ 8¢ Al
¥ fgfad & faw omam gR1 Suygdd "ivd fbd ¥ 8 qor A, fHerad
I /dYd H | HaSd Udd Ua & iRl ST STRET & Wolawyd U
R W 3AEd B, B Th Gal, IRS HH H AR B, e fafad &g de,
AR B GA S Wl M B ARG | U 99 BT 8T |

2) SU-FTF (1) & .9 39 UHR dIR @ T3 !, FIARRY &I TGN & for
3MANT B JgATSe WX IR & S |

(3) Rad ual @ Yfdl 2q SMANT ERT YD Uil & o) Uh I+ Al GIR Bl SR,
U Uad @ ol U uchlem Al Al TOR &1 S, RTEH REaH Te A dRlT
Raq ual @ aifdrawan 25 ufderd d& =™ Afaferd 8T | udher T &1 derar, O
9A A B SR B b ARG W 11/ (Se) a§ o1 gl |

WG — YD Yail H Rad ual o1 25 Ufawrd A & oy, s qurie H
A Bq, 3@ PI T Yurieh dh d¢T & SRR |

(4) ImarT, UM (1) @ 3) & EH IR & T3 T Al T uchen gl Bl
Ffaa & wag # 1M HrRiarE! 7 o @ T wxam | Jefy; ucher gl o
fFrgfea ST ot |gHfe & 97 el B S Al |

(5) 3 Al e BwiTe RNfde Har (Far &1 9= o) 9, 1961 & Su«e @
I B gY, Sude RiFAl R =il & Fgfed & ol ST w8 H =R
forar SR, for & | S AW Tga g # Y g |

(6) == @ # arafefai & AW wAfferd fhy I 9 & S MY &1 318 e
qg d& UTd Fel BIdl, o db & A B, Ul S S’ @ g9, o b a8
3MaeTdS TSI, I8 FAETA 9 8 oY & anwyedi Sar # Fgfaq @ forw 9+ gaR &

SR ¥ |

(7) foo=tt arwaedl, et M == 1 | Afferd 81, @ duar @i § HRIMR T8l |
PR AT IEUF o7 A7 sl SRUT ¥ 3G IR SF U AT JeidT 3@ & R
AT el B 4G B WM WX, SN gRT Udllem gAl o Wil & A,

frgfad & ford erqeifya fha < w7 |
(8) afx uchlerm = & nafdfal & W W WM & o ARAA | SR T I ®,

MANT, IWYad Ul & STIAR, Ydiam Gl | M, AT B AT §H 2T
BT WO |




416 (8) TAIIG T, &1 24 210 2020

(9) MM, WA ¥ WA U B @& ULAN, ARAA Pl QMR SR g9 gL,
BT 06 AIE B BIAAY & Y == Al B derar fafe d ghg B Fob |

(10) T A DT dEdT fA H 06 AT DI gl B S WX, YAAT AT DI AT ey
H 06 A8 dI Wa: (Automatic) gig B ST AT ST |

(1) 94 (9) Ta (10) & T AR B T3 TIF Gl DI el JGT H, AN R
8U DIs IATIAT Tl Bl |
13. UI=Ia gRT fAgfae —
(1) uE Rl o S 2 URME w9 axA @ forw ue afafay s o
TG, R JrE—aR # SfeaiRad wewg Affafera g
R, 39 SU-TTM & dH, 9l & Tod & oy, BRREE dld
[T (gL STfcrl, e SAaadl 3R 3 fUss 9l & oy aReqon)
AR, 1994 (5. 21 | 1994) @I &R 8 & IUGEl BT AT JATARYT T
ST |

2) afAfy @7 9o TH Sr=IRIAl H BRM, S AIERU: UHh 99 | e 7 7|

B) URP USHN, BTG Al Adl (TaI=Iia) 99, 2003 & Iudel & ATAR
qAT Hied IREX & ATAR DI Q] |

(4) oRfea Ridaal § ual=fd &= 8q U, SU—FI9 (3) qAT oM & A=
TR fOqRT gRT 39 ey H §99—999 W OIN (el & IR 81 |

(6) frgfed MR gRT yAPM — gfed wfder), e gRT oIy fhg Wi aret
UG QY W, 9 AR & AT HI YBhd O fd IE
BRITG Al HaT (Sgfad ST, I=d S9 Sl IR o1 e ai
@ oIy aIRervN) MfAaH, 1994 (. 21 A9 1994) TAT BTG Al Hdl
(ar=fa) W, 2003 @ UG AT I IAATTH & UG B TDHIT H AN
el T g I R 99 T Rl 7 utes @) forar ® 9 s
Ia AT B R 6 B SU-RT (1) & Iuyael &1 gof A+ forar 2

14. YeI=Id & foQ urar w= o —
(1) SU—TF (2) & UrEu™El & AeFdF I8d gY, FART 89 9AK Afdadl &
Al R R ol e 99 a¥ & S9a @ UM &9 @1, 89 usl ¥,
9 ge=fd &1 ST 2 A1 I g SS9 §9ded 9ifvd gl o ug
AT UG W (AR ol ®T H AT WIFEGS w9 H), Ia Iu B HqGT, ST D




e TeTe ToTu=T, faetieh 24 @1t 2020 416 (9)

(2)

(6)

ITIA—TR & diaw—(3) H fafifa 28, qof o= ot 81 dan <1 Su—Fr (2)
@ QUG & ATAR AR & &5 & HioR o & |

WG — eIt @ foIg amrar 8 6o o A — | oy, o
frri ger=fa afafa / s=de afifa emgd @ Sl 8, @ UM SHaR 6
IBHNI WAT DI HIAR BT TN, S Delvs 99 I &I e, Rad e
A, HISR Fail /Hal & W /UG & Jaqdad § ST 8 R |ait /Jar &
AT /U & Ja9E § M BT dRIG I & |

Q) T AWl H SRl YR, "aRsdr 9 Sugaddr (iR —aa—
flhe¥) & SMUR WR AdT U 31l Bl BIedHR aRGTAT & AR W
®I ST B1, 981 | 1 @ foRl IR 8 i YR 81 8N | dddl dld
AqPl d VAT A& & UKal R RSl & JqIR fdaR fban SR, < b
U Yot # faede sl @ 1 99 & <RE Aargiy /ueEa & SR g8
el yeTlrd Rad ual &) dem & =9 & forg gaf grRfY |

@) ¥ AEal § & i argdr 98 akedr @Re—aa—faid)
@ AR WR DI ST 8I, g8l [daRY BT &5, ot Rad Ul & & T ¥ IR
3fferes BT | IS ST SRl TT ST STASIadl & AT Hdahi
@ I T, YaId @ foly Sude F 8l df fdarer & &3 H |l Rad
TSl B 7 A AP g D SN FHIl T IR usl @l g, SwWiad
SfeatRad foarer &5 ¥ oM RfEa daf & afadal & & 51 |adl | |fAfa,
Iad AR &9 ¥ IS ga & i faeme der 1 a¢ & R HarHghd
AT UG & HROT B drell Jeand Ridaal & ¥ & foy fdaR &l |

SU—FH (2) @ T TR Rfdaal @ SifaRad SWRiad dTaas & SR
B aTell JTd RiFTAl & =1 @ ford, ] dld dadi & a1 999 g H
affaferd e Aadl @ G & 25 ulaerd dd, St WY 1Y ', SHd A
[T B & Yo I TS 99 @ fIU Ui Ixm § Al dddb] B
H R faarR fear SR |

I ERT fAfEd IR ISR & AR UGN I SR |

BURNIG old dd1 (Yr=fa) 9, 2003 & U@€™ QU IRE & AR
TR fOIRT g1 39 ey § §99—9Ad R 9N 99, 9eid @ fod o
BT |
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15. ST IR @ A BT IR fHar Sr —

(1) <fafa, v el @ e gEl IR B, S Suded E 13 Td 14 A
fafga el & g d=d B qur R Affd gRT a1 ¥ usHa @ o
ST |AST AT 81 | I8 I, 9949 Gl IR f5d 9 & IRE 4 T a8
D BIAEE b SR aT-gR] Tl UG @ DHROT B dlell  UeATRId
Rfdcal o1 v & forg qgi grfl | g9a SR, Saad drade & SR
ST+ 9® Ut ¥ Tah U4 SIHdH 25 UfaRd da A9 AftAferd g |

@) SUgd ARFHINIT B G, BARE ldb Har (qar=ira) 79, 2003 &
UIRIT & STIAR AR & SIRAT |
B) 39 UBR GIR FI T3 |G, ufd 99 YAIfEd vd gAfdartha o SR |

(4) afe =uw, gAdAIeT JAgar gAKEer w Uihar W, 9dr & (Bl ¥ew,
JqTRIfY; BT JaHH fHar ST gxafad 81, dF afifa, g=darfad srashyer &
ORI 31U BRUN Bl oRggg B |

16. JMANT & R —

(1) 79 15 @ AR IR &1 T3 |l F=foRad SwaEsl & |rer e giRT
3ITART BT Aol SRR —

(Q®H) S | |wFEfora |l aafdadl @ s1fvere;

@) Sd—aR & wiew (2) # SfeaRad v Wi =faqar &
31fer fTTeT gat # gor SrRifid SrasmhHuT URaTfad &

(@F) IRE—aR & BieM (2) 9 T SfealRad war & Al Aa
P URATAd AHHI & fold AT & oThdg HIRT;

(@R) AT B SRR W IE & CufvrT |

(2) Ifc gy AT #, AN & el AT Py Aaw, T 3/ JMANT R
amifed fhar T g1, SuRed @ B dr Ife doa @ FRaR! fJeer w®
e Az AT & |9 9eRl @ R 8, d Su-FEH (1) & IdH
QUG HrIarel JUferd el SRl e I8 AT SR 6 |fdem & erwes
320 WUS (3) B SU—WUS (@) & IMEH AN A WAL Faell muer oy
JUTS fhar A1 2 AT SN ¥ Yh W URTE DHRAT ATaID 81 BT |
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17. TI L —
(1) MM, WA W UTE gU SISl & AF—A AT §RT IR B T8 Gl W)

foaR o, Ife SS9 udid 81 fb 398 ois uRadd &A1 3asds 8l ©, df a8
A DI AFANST BRI |

(2) afe AN, oTas & UTd G W BIs uRadd AT AMaeIS A, AT ST,
TRATIT uRacd gRaas | OTET DI Gierd ST a7 AfG AT, By Jd Ydhe
IR, AT B9 R IR =9 & ygard, U SURvll afed, Jfe B &1, S S
I H SATIET Ud Sd 81, Gl DI SAfH WU | STAlad BT |

(3) IMART ERT SfcH ®U I AR =¥9 al, FIqgA—dR d Diad (2) H
IfeeARad Ual ¥ ITHA—aR & dictH (4) H I IfeaRad yal W Rafder dar
S Wl BT Ui ® forg srgared =g g s |

(4) T4 A, AFRIC: 398G GIR Ry OM @ IR 9 31 e d@ Aftmr
e,
R, A gAl | |ffera Bl fdd @1 iR ¥ IRV AT HAad b
Fdgs d TR ga 89 @ R H, o9 & o RiY W), I99 GEl Bl 9y /Y
A gAfdeAl= fham ST FoiT iR AN, Al g8 Iferd |qHs), ol 99+ gl 9 0
e DT H T b |

18. T I & qa1 ¥ gl —

(1) == g | AfEferd SrfeeIRAl & Aa—dat & uyal R Fgfadal ST %9 &1
arguTer frar SR, 579 9 # (9 IfdeRal & w9 999 & H§ o & |

(2) RvUIT: SW wAfad @I, RNradT 7 dar & =99 gAa § afad 8, Fya @
Td JMANT ¥ WY &A1 d9 dd AMEaId A8l 8N, 9 db & a3 gar o
IABT A A BT S qr ywarad Fgfad @ IR & d @ S
$ SR IF® B H U DIy FRIGS T o 9™, ST A & 9 H Jar H

Frafea @& fore S orguged Rig ol &)

19. gfRkdie / aeror —
(1) @) war § A 90l B T U AfH, & 99 B Hlemae & for
aiRdier wR Fgaa far SRR |

@ It s JEAYS YR A ® al Fgfad aniSerl gRT uRdler &t
BT, AMfAHTH 1 9Y qPb DI BIaS & oI 918 I FdT |
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(M uRJEAT B FrAEE A FEIS T3 BIAEE D QAR T GRIET DI
Freafy @ ofd # Iy Fgfem wfter o = 3 @5 ARy et
PR T Bg SUYdd Tl 8, a1 U URJETE B Al AT B
ST\ |

@) war # usr=d fhar T URAe AfH, 2 99 B HrAEE b ol RIEa=

SR o e fhar SR |

20. fRdee — afe 377 el & fdad & ddg # B yed ST BIaT &1, 9 S
I B Afdse fear s, S W ST fafeey sifag gnm |

21. fafreNaRor — = | ° & 1 foly Y 919 &1 I8 <1ef FE oI s, fh
a8 fodll W0 afdd & A ¥ R w3 fom o B 2 O 9T 9 eriard
PR P ITSIUTA DI Ifdd DI, Sf IY GG g Ifrd udid &1, g a1 o9
ERT“ﬁ%;

=], AME U AT ¥ A8 Fuerr s, S fh g9 sl 6 SuEfed

AT BT e SAD foI HH rae B |
22, fFoRET ud =gl —

(1)

9 sl @ SiRfa o arel vl & Wdy # vagewr R faa o &

R, 39 UBR FREYG FAl & ewfl| f&ar sy W sfeer A
B TS BRIATS, 9 FIE & TR Suydsl & 3refiF fur T emewr ar #r wE
Briars g9 SR |

= Al 9 & 8 g A1 914, ega Sl Sa Seetadl iR
fios o & foy, 9 I ERT 9H9—980 WX 59 ey # ORI fhy W
AMeell & SIJAR JUSET AURKT TRV dor 3 Rargdl & gwifad e
BT |

BTG & I & A W TAT SR,
el Ui, |Afa.
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AR TD
(Fr1 5 <Ram)
Il BT FHTHROT da9H 3R Jar § afwfera ual 91 ==
9. | |ar | afefera | uat & i )
. uql & A T o
(1) 2 (3) (4)?;{0?r () (6)
YT / THq o
01. | _. 01 o TRAY 9~ 3T BININRIER]
. . U. 98 15600—39100
02. | Agaa HATAD 02 ——ded— 14 —
. U 98 15600—39100
03. | SU FaTddh 06 ——ded— 13 _
: Y faeq derm
04 | SIS o1 fgda gofy g é‘r@'aggcﬂ—zsmoo SO
g d —
. S 15600—39100
05. | A8H IAT 01 ——ded— a1 —
U dS 15600—39100
06. | &I IS 01 | —dwd— gl _
o7 | T N NS ég;cfzsgmo __
U 9 15600—39100
08. | QRIEdT 02 | ——dwd— a1 —
U 9 15600—39100
09. | U 3N 01 ——ded— a1 _
U 9 15600—39100
10. | QRTeRIIT 01 —— e 1 —
U 9 15600—39100
11, | gaTeme 01 | —dad— 1 —
. U §8 15600—39100
12. | AUBEer 07 ——ded— asagl —
. U d8 15600—39100
13. | ToUTd 01 ——ded— asagl —
U d8 15600—39100
14, | RIo”G A@BRT | 01 | ——dad— sl —
. U d8 15600—39100
15. | 8D AATA® 01 ——qJed— sl —
. U §S 9300—34800
16. | TEUG HdATAd 01 ——Jed— 10 —
17. | GRETOT SYfSHY 01 ——dad— | U d€ 9300—34800 IgA—10 —
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e
(Fr1 6 <RaW)
WAl BT BT
f TR T el U1 S 9T BT Hfe
. RN AN AT d IS | WA D
;5' LEVASCICII L] e Wl §RT | BT IS §RT fed feaofy
' T (Frav—e ((Fraw—e RIFIARY §RT
(1)®)) (1)(@)) (- (1) ()
(1) (2 (3) (4) (5) ®) @)
: ARA

01. | 3P / ATl 01 — — 100 % P T
02. | AT HATAD 02 __ 100 % — -
03. | 3U HATADh 06 — 100 % — __

g faed |ar
04. | GBI 01 — — 100 % RIS

gfaf-gfad gr
05. | ABTIS IAT 01 — 100 % — __
06. | &I AT 01 — 100 % — —
07. | BT BRI 01 — 100 % — _
08. | QRIIIT JAfRIPRT | 01 100 % — — —
09. | GRICIcad T 02 50 % 50 % — —
10. | GETRAT 01 100 % o — —
11, | QRICTIAI 01 100 % — — —
12. | U 07 45 % 55 % — —
13. | TqTed 01 — 100 % — __
14. | QRTeIG 3BT 01 — 100 % — —
o Ty | o | | — — _
o | e S g | o0 % ~ =
17. | <ARETOT JYfHRI 01 — 100 % — —
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TR

(w6 <Ra)
e it Py oI e cafdaal & IRy eI ardn
LUGRL]

(1) (2) ©) (4) () ©)
01. | I 21 99 35 dY Iferd — (1) o a=ar ua| —
SIEEaN fowafdeme 9 UM 9RA™

sfier, deafa vd /@ § &9 9
oq fgda soft § wan o SO
A LY. ATE SUTY |
(2) #eAfAd ¥R db G&pd Ud
fovar & wy ¥ |
(3) HUBTM TT QRIAd & &F H
A 99 BT 31 |
(4) #IAT 9T SE—oHe H
HH—I—PHH A9 oG THIFRIT & |
o — Rl Ar=ar Ut wRer
RIAed | AT dr g9 favy |
JU  UEE ARG gfoEN
W@wﬁﬁwﬁeﬂvm
B |
02. | RTef@dwr | 21 @y 35 Y — dad — —
03. | GETME 21 a9 35 a9 — Tad — —
04. | QUIdcdde | 21 @y 35 9 — dqd — —
05. | HUBTETET 21 99 35 9§ — geq — —_
aBig — Wuglem fase
TP gATATHY |
06. | TERIH 21 q9 35 a9 Ifard — B T vy HddR
NEIEED SUfy — R, 3l dwqgd, W
(ctarci—12) s, e, sl o
IRA, UM YRA™ SfaEN,
FHISTES, 91O, AiRkeTa |

A9 — W el o BRI WU 3w A § @ forg, SwoR ey e,
UM G W T gRT aHa-uwa ) o fdel @ srgaR Rt

Suill
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IR
(FraA—13 <Raw)
| SAVAATUE & | U0 & | 99 U &7 | Yar-a | fari ge=fa | Rame
®. | M foad kg | fog orpva | W o | @ ugfa | 9fRfh @ sl
Calcia @ PleTarey L 3rIfq I+ % AW
U ugfa
@ G B | ST
EDBIRAN
ugha
(1) (@) () @) () ©) ()
01. | SU HATID 05 99 Agad | Argar 1. I, —
BEIRC IR BINTTG Al
SUISIAT | HaT AN AT
SREZFEIN]
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— e
2. 994
|Afg /|fer,
R ISSRIEANIRES
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— Q¥
3.3 /ATl p,
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4. IYErd, B,
faumT — W=
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ARG RIEEAN dAaTeld | ge—
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/ PRIddddr / &
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03. | IEI® FATAD 08 ¥ SU ——qed— —— QT
(cTael—10) REIGED
04. | U I /AFREBR | SMEN | 98R$ | —dad— ——dad——
zq 12 LE||
q¥ U
feifiemy
8 I9
05. | XTI 8 Iy R —deg— L aeg——
EGIREE
06. | dB-TTDT REEED 8 Iy JHIeE | —ded— ——dqd—
(e ) SIEEaN
07. | IR At 5 99 TUeege] | —dod— ——dad——
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10. | TETIH TAUTH 8 Iy TIUT | —dad— ——ded—
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e R, fadid 19 9™ 2020

$HId T 1—61,/2017 /30 /F. — ARA & AU & 30T 348 & WU (3) B
ATERVT ¥ g9 fIIRT &1 AHARID ARRIET Qi 19—03—2020 BT U IaTE ISJUTA

S

WIGR ¥ TAGERT UHIRIA fHar SIrar 2 |

BTG & R[SIUTA & A | T JATQLTTAR,

goira Ut wfea.
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Atal Nagar, the 19th March 2020

NOTIFICATION

No. F-1-61/2017/30/Cult. — In exercise of the powers conferred by the
proviso to Article 309 of the Constitution of India, the Governor of
Chhattisgarh, hereby, makes the following rules relating to the recruitment and
conditions of the service of the Chhattisgarh, Directorate of Archaeology,
Archives, Museum, Official language and Culture Class-1 and Class-II
(Gazetted) Service, namely :-

RULES

1. Short title and Commencement :-
(1) These rules may be called "the Chhattisgarh, Directorate of
Archeology, Archives, Museum, Official language and Culture
Class-1 and Class-11 (Gazetted) Service Recruitment Rules, 2020"".
(2)  These rules shall come into force from the date of its publication in the
"Official Gazette of Chhattisgarh”.

2. Definitions :- In these rules, unless the context otherwise requires,-

(@ “Appointing Authority” in respect of  services means, the
Government of Chhattisgarh;

(b) "Commission' means, the Chhattisgarh Public Service Commission;

(c) "Committee" means a Committee meant for departmental promotion
as specified in schedule-1V

(d) “Examination” means, a competitive examination held under rule 11
of these rules;

(e) “Government” means, the Government of Chhattisgarh;

(f)  “Governor” means the Governor of Chhattisgarh;

() “Schedule” means a Schedule appended to these rules;

(h)  “Scheduled Caste” means the Scheduled Castes as specified in
relation to this State under Articles 341 of the Constitution of India

(i)  “Scheduled Tribe” means the Scheduled Tribes as specified in
relation to this State under Articles 342 of the Constitution of India;

()  “Other Backward Classes” means the Other Backward Classes of
citizens as specified by the State Government vide Notification No. F-
8-5-25-4-84, dated 26" December, 1984, as amended from time to
time;

(k) “Services” means "the Chhattisgarh, Directorate of Archeology,
Archives Museum, official language and Culture Class-1 and Class-II
(Gazetted) Services";

()  “State” means the State of Chhattisgarh.
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3. Scope and Application. - Without prejudice to the generality of the provisions
contained in the Chhattisgarh Civil Services (General Conditions of Service)
Rules, 1961, these rules shall apply to every member of the service.

4, Constitution of the service. - The service shall consist of the following
persons, namely :-
(1) Persons, who at the commencement of these rules are holding
substantively or in an officiating capacity the posts specified in
Schedule-I;

(2) Persons, recruited to the service before the commencement of these
rules; and

(3) Persons, recruited to the service in accordance with the provisions of
these rules.

5. Classification, Scale of pay etc. - The classification of the service, the number
of posts included in the service and the scales of pay attached thereto shall be
in accordance with the provisions contained in Schedule-I;

Provided that the Government may, from time to time, add to or reduce
the number of posts and pay scale included in the service, either on a
permanent or temporary basis. Accordingly, Schedule-I shall be deemed to be
amended.

6. Method of recruitment.-
(1) Recruitment to the service, after the commencement of these rules, shall be
made by the following methods, namely:-

(@) By direct recruitment, through selection (competitive examination
and interview);

(b) By promotion of members of the service as specified in Schedule-
1V:;

(c) By transfer/deputation of persons, who hold in a substantive
capacity such post in such services, as may be specified in this
behalf.

(2) The number of persons recruited under clause (a), (b) and (c) of sub-rule
(1) shall not at any time exceed the percentage shown in the Schedule-II
of the number of duty posts as specified in Schedule-I.

(3) Subject to the provisions of these rules, the method or methods of
recruitment to be adopted for the purpose of filling any particular
vacancy or vacancies in the service, as may be required to be filled
during any particular period of recruitment and the number of persons to
be recruited by each method, shall be determined on each occasion by
the Government in consultation with the Commission.
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(4) Notwithstanding anything contained in sub-rule (1), if in the opinion of
the Government, the exigencies of the service so require, the
Government may after consultation with the Commission adopt such
methods of recruitment to the service other than those specified in the
said sub-rule, as it may, by order issued in this behalf, prescribe.

(5) At the time of recruitment to the service, the provision of the
Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur
Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of
1994) and instructions (as amended) issued, from time to time, under the
said Act by the General Administration Department of the Government
shall apply.

7. Appointment in service. - After the commencement of these rules, all
appointment to the service shall be made by the Government and no such
appointment shall be made except after selection by one of the methods of
recruitment specified in rule 6.

8. Conditions of eligibility for direct recruitment. - In order to be eligible for direct
recruitment/ Selection, a candidate must satisfy the following conditions, namely:-
(1) Age —
(a) The Candidate must have attained the age as specified in column
(3) of Schedule-111 and must not have attained the age as specified
in column (4) of the Schedule on the first day of January of the
calendar year in which the advertisement for the post is published;

(b) The upper age limit shall be relaxable up to maximum of 5 years, if
a candidate belongs to Scheduled Castes, Scheduled Tribes and
Other Backward Classes (Non-creamy-layer);

(c) The upper age limit shall also be relaxable up to a maximum of 10
years for a women candidate in accordance with the provisions of
the Chhattisgarh Civil Services (Special Provision for Appointment
of Women) Rules, 1997;

(d) The upper age limit shall also be relaxable in respect of candidates
who are or have been employees of the Government of
Chhattisgarh, to the extent and subject to the conditions specified
below :-

(i) A candidate, who is a permanent or temporary government
servant should not be more than 38 years of age;

(i) A candidate, holding a post temporarily and applying for
another post should not be more than 38 years of age. this
concession shall also be admissible to the contingency paid
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(€)

employees, work charged employees and employees
working in the Project Implementing Committee;

(ili) A candidate who is a “retrenched Government servant”
shall be allowed to deduct from his age the period of all
temporary service previously rendered by him up to a
maximum limit of 7 years even if it represents more than
one spell provided that the resultant age does not exceed the
upper age limit by more than three years;

Explanation - The term “retrenched Government
servant” denotes a person who was in temporary
government service of this state or of any of the constituent
units, for a continuous period of not less than six months
and who was discharged because of reduction in
establishment not more than three years before from the
date of his registration at the employment exchange or
application made otherwise for employment in government
service.

A candidate who is an "Ex-serviceman' shall be allowed to
deduct from his age the period of all defense service previously
rendered by him, provided that the resultant age does not exceed
the upper age limit by more than three years.

Explanation - The term “Ex-serviceman” denotes a person who

belongs to any of the following categories and who was employed
under the Government of India for a continuous period of not less
than six months and who was retrenched or declared surplus as a
result of the recommendation of the Economy Unit or due to
normal reduction in establishment not more than three years
before the date of his registration at any employment exchange or
application made otherwise for employment in Government
service, namely :-

(1) Ex-servicemen released under mustering out concessions;

(2) Ex-servicemen enrolled for the second time and
discharged on -
(@) Completion of short term engagement;
(b) Fulfilling the conditions of the enrolment.

(i)  Ex-personnel of Madras Civil Unit;
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(f)

(@)

(h)

()

(k)

Note

(iv) Ex-servicemen (Military and Civil) who are discharged
on completion of their contract (including Short-
Service Regular Commissioned Officers);

(V) Ex-servicemen discharged after working for more than
six months continuously against leave vacancies;

(vi)  Ex-Servicemen invalidated out of service;

(vii)  Ex-servicemen discharged on the ground that they are
unlikely to become efficient soldiers;

(viii) Ex-servicemen who are medically boarded out on
account of gun-shot, wounds, etc.

The upper age limit shall be relaxable up to 5 years in respect of
awarded superior caste partner of a couple under the Inter-caste
Marriage Promotional Scheme under the Untouchability
Eradication Rules, 1984.

The upper age limit shall also be relaxable upto 5 years in respect
of Shaheed Rajiv Pandey Award, Gundadhur Award, Maharaja
Praveerchand Bhanjdeo Awards holder candidates and National
Youth Award holder young candidates.

The upper age limit shall be relaxed up to 38 years of age in
respect of candidates who are the employees of the Chhattisgarh
State Corporations/Boards.

The upper age limit shall be relaxed in case of voluntary Home
Guards and Non-Commissioned Officers of Home Guards for the
period of Home Guard service previously rendered so by them
subject to the limit of 8 years but in no case their age should
exceed 38 years.

In any case the maximum age shall not exceed 45 years for
admission in Government servant irrespective of age relaxation
under one or more than one category mentioned above;

Apart from above in respect of age limit, the directions issued by
the General Administration Department of the Government, from
time to time, shall also be applicable.

- (1) The candidates who are admitted to the examination/

selection under the age concessions mentioned in para (i) and (ii) of sub-
clause (d) of clause (I) of rule 8 above shall not be eligible for
appointment if after submitting the application, they resign from service
either before or after taking the examination/selection. They shall,
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(1)

however, continue to be eligible if they are retrenched from the service
or post after submitting the application.

(2) In no other case these age limits shall be relaxed. The departmental
candidates must obtain previous permission of the Appointing Authority
to appear for the examination/ selection.

Educational qualifications - The candidate must possess the educational
qualifications as prescribed for the service as shown in Schedule-lII.

(111) Fees: - (A) The candidate must pay the fees as prescribed by the

Commission.

(B) The candidate who have been required to appear before
medical board must pay the fees as prescribed by the
Government to the Chairman of the Medical Board before
medical test.

9. Disqualification.- (1) Any attempt on the part of a candidate to obtain support
for his candidature by any means, directly or indirectly, shall be held by the
Commission to be a disqualification for appearing in the Examination/Selection.

(2) As per rule 6 of the Chhattisgarh Civil Services (General condition of service)
rule, 1961:-

1)

(2)

(3)

(4)

Any male candidate who is having more than one living wife and any
female candidate who has married a man, who is already having a living
wife, shall not be eligible for appointment in any service or post;

Provided that if the Government is satisfied that there were specific
reasons for doing so, then the Government may give relaxation in the
enforcement of this rule to such candidates.

Any candidate shall not be appointed to any service or post until he/ she is
declared mentally or physically fit and free from any mental or physical
disability which can hinder the fulfillment of duty of any service or post in
such medical examination as may be prescribed;

Provided that in exceptional cases a candidate may be given
temporary appointment on any service or post before his medical
examination under a condition that if he is found medically unfit, then his
services may be terminated immediately.

Any candidate shall not be eligible on such condition to any service or post,
if the Appointing Authority is satisfied that, after due enquiry, which is
considered necessary, he/she is not fit for such service or post.

Any candidate who is convicted for any offence against women shall not be
eligible for any service or post;
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Provided that if such matter is pending in a court against the
candidate, then matter of his appointment shall be kept in abeyance till the
criminal matter is finally determined by the court.

(5  Any candidate, who is married, before the minimum age fixed for marriage
shall not be eligible for any service or post.

10. Commission’s decision about the eligibility of candidates shall be final. -

(1) The decision of the Commission as to the eligibility or otherwise of a
candidate for selection shall be final and candidate, to whom a certificate
of admission has not been issued by the Commission for
examination/interview, shall not be allowed to appear in the
examination/interview.

(2) At any time of selection process or even after submission of selection
list to the Government, if it comes to notice of the Commission that a
candidate has given wrong information or any misinformation is found
in the documents submitted by him, then he shall be disqualified and his
selection/appointment shall be terminated by the Commission.

11. Direct recruitment by Selection (Competitive Examination and/or
Interview). —
(1) The selection for recruitment to the service shall be held at such intervals
as the Government may, in consultation with the Commission, from time
to time, determine.

(2) The competitive examination shall be conducted by the commission as per
such syllabus, examination plan and direction issued by the government on
consultation with the commission, from time to time. Commission, if
deems fit, shall conduct joint examination for recruitment in the service or
any other service with consultation of the Government.

(3) The selection of the candidates to the service shall be made in such manner
as may be determined by the Commission.

(4) At the time of recruitment in the service the provisions of the Chhattisgarh
Lok Seva (Anusuchit Jatiyon, Anusuchit Janjatiyon Aur Anya Pichhade
Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the
directions issued under this Act by the General Administration Department
of the Government from time to time shall be applicable.

(5) There shall be 30 percent reserved posts for women candidates in
accordance with the provision of the Chhattisgarh Civil Services (Special
Provision for Appointment of Women) Rules, 1997. The reservation shall
be Horizontal and Comportment-wise. The preference shall be given to
Widow and divorcee women in appointment subject to said provisions.
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(6) In addition to above, the posts for person with disability/ex-servicemen
shall be reserved in accordance with the Act/Rule/Order/Instructions issued
by the Government from time to time.

(7) In filling the vacancies so reserved, candidates who are members of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes (Non-
creamy-layer) shall be considered for appointment in the order in which
their names appear in the list referred to in rule 12 irrespective of their
relative rank as compared with other candidates.

(8) In addition to above the candidates who may be women/person with
disability/ ex-servicemen and who is selected consequent to reservation,
shall be considered for appointment in the order in which their names
appear in the list referred to in rule 12, irrespective of their relative rank
as compare with other candidates.

(9) Those candidates belonging to the Scheduled Castes, Scheduled Tribes and
Other Backward Classes (Non-creamy-layer), who are declared eligible for
appointment by the Commission keeping in view of their administrative
efficiency, may be appointed to the vacancies reserved for the candidates
of the Scheduled Castes, Scheduled Tribes and Other Backward Classes
(Non-creamy-layer) as per the sub-rule (7) as the case may be.

(10) In such cases, where experience of certain period has been prescribed as an
essential condition for the posts to be filled in by direct recruitment and it
is found in the opinion of the Government that there is a possibility of
candidates belonging to Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer) may not be available in sufficient
number, the Government may, after consultation with the Commission,
relax the condition of experience to the candidates of Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy-layer).

12. List of Candidates selected by the Commission. -

(1) The Commission shall prepare a list arranged in the order of merit of the
candidates, who have qualified by such standards as may be determine by
the Commission and the list of the candidates belonging to the Scheduled
Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-
layer), who may not be qualified by that standard, but are declared to be
suitable by the Commission for appointment to the service with due regard
to the maintenance of efficiency in administration and the list of candidates
of each category belonging to women, persons with disability/ex-
servicemen in the order of merit of the candidates who have qualified by
such standards due to reservation, whose validity for appointment shall be
one year from the date of sending the list to the Government.
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(2) List so prepared under sub-rule (1) shall be notified on the Commission's
website for information to the general public.

(3) A select list for each category shall be prepared by the Commission for
filling the vacant posts, for such categories a waiting list shall also be
prepared in which minimum one name and maximum names up to 25% of
the vacant posts shall be included. The validity of the list shall be for one
and half year from the date of issue of such select list.

Explanation. - While calculating 25% vacant posts in each category, to
make it an integer, decimal number shall be extended to the next integral
number.

(4) Commission shall forward the selection list prepared under sub-rule (1) to
the Government for further action regarding appointment. However,
appointment shall not be done without consent of the Commission from
waiting list.

(5) Subject to the provisions of these rules and of the Chhattisgarh Civil
Service (General Conditions of Services) Rules, 1961, candidates shall be
considered for appointment to the available vacancies in the order in which
their names appear in the list.

(6) The inclusion of candidates name in the list confers no right to
appointment unless the Government is satisfied, after such enquiry, as may
be considered necessary, that the candidate is suitable in all respects for
appointment to the service.

(7) Any candidate, whose name is included in the selection list, do not join the
duty within the valid period or resigns or for any reason he is found unfit
or the selected candidate dies during the valid period, the name of
candidate from the waiting list can be recommended by the Commission
for appointment.

(8) If a request is being received from the Government asking to send names
of the candidates from waiting list, then the Commission, as per the above
provisions, shall recommend the names from the waiting list and send it to
the government.

(9) The Commission after receiving the proposal from the Government, can
extend the validity period of selection list for a maximum period of 6
months by stating valid reason to the Government.

(10) On extending the validity period of select list for 6 months, the validity
period of waiting list shall automatically deem to be extended for 6
months.
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(11) The validity of selection list, prepared under sub-rule (9) and (10), shall not

be extended by the Commission unless the Government makes any
recommendation stating valid reason for extension.

13. Appointment by Promotion. —

1)

(2)
3)

(4)

()

There shall be a Committee consisting of the members mentioned in
Scheduled-1V for making a preliminary selection for promotion of
eligible candidates;

Provided that under this sub-rule for the purposes of constitution
of the Committee, provisions of Section 8 of the Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon
Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) shall also be
adhered to.

The Committee shall meet at intervals ordinarily not exceeding one year.

Every promotion shall be made in accordance with the provisions of the
Chhattisgarh Public Service (Promotion) Rules, 2003 and as per model
roster.

The procedure for making promotion in the reserved vacancies shall be
made in accordance with sub-rule (3) and the instructions issued by the
General Administrative Department of the Government from time to
time.

Certification by the Appointing Authority - Appointing Authority
shall endorse on the promotion order to be issued by him a certificate to
the effect that he had complied with the provisions of the Chhattisgarh
Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhede
Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the
Chhattisgarh Public Service (Promotion) Rules, 2003 and the
instructions issued in the light of the provisions of the said Act and the
rules framed by the State Government and that he has taken full
cognizance of the provisions of sub-section (1) of Section 6 of the said
Act.

14. Conditions of eligibility for Promotion.-

(1)

Subject to the provisions of sub-rule (2), the Committee shall consider
the cases of all persons who on first day of January of that year had
completed such number of years of service as specified in column (3) of
Schedule-1V (whether officiating or substantive) in the posts, from
which promotion is to be made as specified in column (2) of Schedule-
IV or on any other post or posts declared equivalent thereto by the
Government and are within the zone of consideration in accordance with
the provisions of sub-rule (2).

Explanation: - Method of computation for eligibility for promotion —
The calculation of the period of qualifying service on the 1% day of
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January of the relevant year in which Departmental Promotion
Committee/Scrutiny Committee is convened, shall be counted from the
calendar year in which public servant has joined the feeder cadre/part of
service/pay scale of the post and not from the date of joining of the
cadre/part of service/pay scale of the post.

(2) (i) In such cases where promotion is to be given on seniority cum fitness

basis or on seniority basis leaving unsuitable candidate, there will be no
grounds for consideration for all categories. Proposals of such number of
public servants shall only be considered as per seniority that shall be
sufficient for filling the existing posts in each category and number of
expected vacant post due to retirement/ promotion during 1 year.

(if)In such cases where promotion is to be made on merit cum seniority

(3)

(4)

()

basis, the area for consideration shall be four more than two times of the
total vacant posts. If the sufficient number of government servants in
Scheduled Castes and Scheduled Tribes are not available for promotion
then the area of consideration may extend up to 7 times of the total
vacant posts and filling up of reserved post may be made from the
persons belonging to reserved category above mentioned area of
consideration. Committee shall consider to fill the vacancies existing
under each category in said area of consideration and the anticipated
vacancies on account of retirement and promotion during the course of 1
year.

To fill up the unexpected vacancies during the said duration in addition
to the expected vacancies under sub-rule (2), two public servant or upto
25% of number of public servant included in the select list, which Ever
is more, shall consider the name of public servant with requisite number
for each cadre for the purpose of inclusion of his name.

Promotion shall be made as per Reservation Roster prescribed by the
government.

Provisions of the Chhattisgarh Public Service (Promotion) Rules, 2003
and the instruction issued by the General Administration Department of
the Government, from time to time, shall be applicable for promotion.

15. Preparation of list of suitable Candidate. -

(1)

The Committee shall prepare a list of such persons as to satisfy the
condition prescribed in rule 13 and 14 above and as are held by the
Committee to be suitable for promotion to the service. The list shall be
sufficient to cover anticipated vacancies on account of retirement and
promotion during the course of period of one year from the date of
preparation of the select list. In addition to this a reserve list, which shall
consist one and minimum up to 25% in each category, shall be prepared
to fill the unexpected vacancies during said period.
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()

3)
(4)

The list of suitable officers shall be prepared according to the provision
of the Chhattisgarh Public Service (Promotion) Rules, 2003.

The list so prepared shall be reviewed and revised every year.

If in the process of selection, review or revision it is proposed to
supersede any member of the service, as the case may be, then the
committee shall record its reasons for the proposed supersession.

16. Consultation with the Commission. -

(1) The list prepared in accordance with rule 15 shall be sent to the
Commission by the Government along with following documents :-

(2)

(i)

The record of all the persons included in the list.

(i) The records all such persons mentioned in column (2) of Schedule-

(ii

IV, who are proposed for supersession as recommended in the list.

i) The recorded reasons of the committee for the proposed
supersession of any person of the service as mentioned in column
(2) of Schedule-1V.

(iv)  The remarks of the government on the recommendations of the

If

committee.

the Chairman of the Commission or any member who is nominated by

the Chairman/Commission is present in the promotion committee and if all
members of the committee including Chairman have signed on the
proceeding of the meeting then the above action under sub-rule (1) is not
required and it shall be deemed to be compliance of the requirement of the

co

nsultation with the Commission under sub-clause (b) of clause (3) of

Article 320 of the Constitution and a separate consultation with the

co

mmission shall not be necessary.

17. Select List.-

(1)

(2)

(3)

The Commission shall consider over the list along with the documents
received from the Government, prepared by the Committee, if it feel that
there is no need of making any changes then it shall approve the list.

If the Commission considers it necessary to make any changes in the list
received from the Government, the Commission shall inform the
Government of the changes proposed and if the Government expresses
any opinion after considering it, along with such modifications, if any, in
its opinion that is just and proper, will approve the list.

The select list finally approved by the Commission shall be approved
select list for promotion of the members of the civil service as
mentioned in column (4) of Schedule-1V from the posts mentioned in
column (2) of Schedule-IV.
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(4)

Appoi
(i)

(if)

The select list shall be ordinarily valid up to 31st December from the
date of its preparation.

Provided that in event of a grave lapse in the conduct or
performance of the duties on the part of any person included in the select
list, a special review of the select list may be made at the instance of the
government and the commissions, if it thinks fit, may remove the name
of such person from the select list.

ntment to the service from the select list. —

Appointment of the officers included in the select list to post borne on
the cadre of the service shall follow the order in which the name of such
officers appears in the select list.

It shall not ordinarily be necessary to consult the Commission before
appointment of a person whose name is included in the select list to the
service unless during the period intervening between the inclusion of his
name in the select list and the date of proposed appointment, there
occurs any deterioration in his work, which, in the opinion of the
Government is such as to render him unsuitable for appointment to the
service.

19. Probation/ Trail -

1) (@)

Every person directly recruited to the service shall be appointed on
probation for a period of two years.

(b) If the work is found unsatisfactory, then the period of probation can

be extended by the Appointing Authority a maximum of 1 year.

(c) During the period of probation or period extended or at the end of

(2)

probation period, if the Government is of the opinion that any
particular candidate is not fit to be an officer, then the services of
such probationer can be terminated.

Every person recruited by promotion to the service shall be appointed in
officiating capacity for a period of 2 years.

20. Interpretation. - If any question arises relating to the interpretation of these
rules, it shall be referred to the State Government, whose decision thereon shall
be final.

21,

Relaxation. - Nothing in these rules shall be construed to limit or abridge the

power

of the Governor to deal with the case of any person to whom these rules

may apply in such manner as may appear to it to be just and proper;

Provided that the case shall not be dealt with in any manner less

favorable to him than that provided in these rules.
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22. Repeal and Saving.-
(A)  All rules corresponding to these rules and in force immediately before the

commencement of these rules are hereby repealed in respect of matters
covered by these rules;

Provided that any order made or action taken under the rules so
repealed shall be deemed to have been made or taken under the
corresponding provisions of these rules.

(B)  Nothing in these rules shall effect reservation and other concession
provided to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes in accordance with the orders issued by the State
Government, from time to time, in this regard.

By order and in the name of the Governor of Chhattisgarh,
ANBALAGAN P., Secretary.
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SCHEDULE - |
(See rule 5)
Classification of the Service, Pay Scale and Number of post included in the Service
S. Name of the Number | Classification | Scale of pay/Pay Matrix Remarks
No. | posts included of post Level
in the service
(1) (2) 3) (4) (5) (6)
1. Commissioner/ 01 Class-I Indian Administrative | By deputation
Director Gazetted Services
2. | Joint Director 02 ----do----- Pay Band 15600-39100,
Level-14
3. Deputy Director 06 ----do----- Pay Band 15600-39100,
Level-13
4. | Account officer 01 Class-I1 Pay Band 15600-39100, | By deputation
Gazetted Level-12 From State
Finance and
Account
Services cadre
5. | Assistant 01 | ---- do----- Pay Band 15600-39100,
Engineer Level-12
6. Chief Chemist 01 | ----- do----- Pay Band 15600-39100,
Level-12
7. | Archaeological o1 | - do----- Pay Band 15600-39100
Officer Level-12
8. | Archeologist 02 | ---- do----- Pay Band 15600-39100,
Level-12
9. Publication 01 | ----- do----- Pay Band 15600-39100,
Officer Level-12
10. | Epigraphist o1 | - do----- Pay Band 15600-39100,
Level-12
11. | Numismatist 01 | - do----- Pay Band 15600-39100,
Level-12
12. | Curator 07 | ----- do----- Pay Band 15600-39100,
Level-12
13. | Librarian 01 | ----- do----- Pay Band 15600-39100,
Level-12
14. | Archive Officer 01 | - do----- Pay Band 15600-39100,
Level-12
15. | Assistant o1 | - do----- Pay Band 15600-39100
Director Level-12
16. | Assistant o1 | - do----- Pay Band 15600-39100
Director Level-10
17. | Conservation 01 | ---- do----- Pay Band 15600-39100
Officer Level-10
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SCHEDULE - 11
(See rule 6)
Method of Recruitment
S. Name of Total Percentage of number of the posts to be Remarks
No. | Service/Posts | number filled in
ofduty | By direct | By By transfer/
post | recruitment | promotion | deputation of
(See rule 6| (See rule | person from
(1) (a)) 6 (1) (b)) other services
(See rule 6 (1)
(©)
1) (2) 3) (4) (5) (6) (7)
1. | Commissioner/ 01 - - 100% Indian
Director Administrative
Service (IAS)

2. Joint Director 02 - 100% I

3. | Deputy Director 06 - 100%

4. | Account officer 01 - - 100% By  deputation
from State
finance  service
cadre

5. | Assistant 01 - 100% - e

Engineer

6. Chief Chemist 01 - 100% -

7. | Archaeological 01 100% - -

officer

8. | Archeologist 02 50% 50% - e

9. | Publication 01 - 100% -

Officer
10. | Epigraphist 01 100% - -
11. | Numismatist 01 100% - -
12. | Curator 07 45% 55% T R —
13. | Librarian 01 - 100% -
14. | Archive Officer 01 - 100% -
15. | Assistant 01 100% - B —
Director
(Lavel-12)

16. | Assistant 01 - 100% N —
Director
(Lavel-10)

17. | Conservation 01 - 100% e —
Officer
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SCHEDULE - 111
(See rule 8)
Age and Qualification of the person to be recruited directly

S. Name of Minimum | Maximum Prescribed educational Remarks

No. | service/Post | Age Limit | Age Limit gualification

(1) (2) 3 (4) (5) (6)

1. | Archaeological | 21 years 35years | Compulsory - (1) M.A. in at least
Officer se_cond class of Ancient Indian

History, Culture and Archaeology
from any recognized University. or
degree in B.A. Honors equivalent
thereto.

(1) Sanskrit in one subject at
secondary level.

(2) Experience of three years in
the field of Museology and
Archaeology.

(3)Published at least three
Article's in recognized
research journal.

Desirable — Diploma in Archaeology
from any recognized institution and
research work in this subject i.e.
Ancient Indian History, Archaeology
and Culture.

2. | Archaeologist 21 years 35 years --do--

3. | Numismatist 21 years 35 years --do--

4. | Epigraphist 21 years 35 years --do--

5. | Curator 21 years 35 years --do--

Desirable — Post Graduate Diploma
in Museology.

6. | Assistant 21 years 35 years | Compulsory - Post Graduate degree
Director in any one subject's - Hindi, English,
(Lavel-12) Sanskrit,  Linguistics, Geography,

Economics, Political Science, Ancient
Indian  History, Social Science,
Commerce, Statistics.

(Note :- The upper age limit shall be relaxable, for the candidates who are local resident of

State of Chhattisgarh, as per instructions issued by the General Administration Department,

from time to time).
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416 (35)

SCHEDULE -1V
(See rule 13)

S. Name of service or | Period of | Name of service | Procedure of | Name of Member's of the
No. | Post from which | experience or post to | promotion Departmental Promotion | ¢
Promotion to be | for which i.e. Selection | committee =
made promotion promotion is to | procedure or g
be made pre selection o
procedure
(1) (2) ©) (4) (5) (6) (7)
1. Deputy Director 5 Years Joint Director Merit-cum- | 1. Chairman, Chhattisgarh
Fitness Public Service Commission
or Member nominated by
him. — Chairman.
2. Principal Secretary
[/Secretary, Government of
Chhattisgarh, Culture
Department ~ — Member.
3. Commissioner/Director ,
Culture and Archeology
- Member.
4. Deputy Secretary,
Government of
Chhattisgarh, Culture
Department - Member.
2. | Archaeological 5 Years Deputy Director | Seniority— ---do---
officer/ cum-Fitness
Publication Officer/
Numismatist/
Archaeologist /
Curator/
Epigraphist/ Chief
Chemist/ Archive
Officer /Assistant
Director (Level-12)
3. | Assistant Director 8 Years Deputy Director ---do--- ---do---
(Level-10)
4. | Deputy Engineer/ 12 Years for Assistant ---do--- ---do---
Draftsman diploma Engineer
holder's or 08
years for
degree
holder's.
5. | Chemist 8 Years Chief Chemist ---do--- ---do---
6. | Technical Assistant 8 Years Publication ---do--- ---do---
(Writing) Officer
7. | Senior Guide 5 Years Curator ---do--- ---do---
8. | (1) Supervisor
glz_)e Vel-g)Excavation 8 Years Archaeologist ---do--- ---do---
Assistant (Level-8)
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9. | Superintendent 5 Years Assistant ---do--- ---do---
Director
(Level-10)
10. | Assistant Librarian 8 Years Librarian ---do--- ---do---
11. | Conservation 5 Years Archive Officer ---do--- ---do---
Officer
12. | Assistant Archive 5 Years Conservation ---do--- ---do---

Officer

Officer
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