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3w el qRIA@, ARTEENIR, WU, OWNT U9 G&@f, ara ey
agel svfy dar wft fram, 20207 F'adT |
3 e Boliie TeTE” § 3 e Y 3 Ak 9 99 |
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(®)
(=)
(m
()
(®)
@)

(®)
(%)
(=)
(1)
@)

¥a1 & bedg ¥ Fgfea nife @ afda 2, smgaa /dards, 4w fa td graa;
“giEr @ Afya 2, 39 @ e 9 r 7 wdf @ fag smaifea sfaifar o,
" 9 AU 2, Bl T,

“MSAUTA” | ARG 2, Bl & Isaule;

"I @ afdd €, 39 Framt @ der srgyE:

“IgEfad Wfa” @ AfAT 2, ARG @ Wfaur @ IgweT 341 @ el T ST @
deg 7 or fafifese srqyfuaa wfaf;

“ITEfaT ST @ AT 2, R & A @ T 342 & el 3 U @
e 7 or fafifese srqyfaa seenfat;

“Fg Afifa @ siftia @, Fgfaa witer gt wfea @== afafa;

"I frss T 4 AT 2, ST UNA §RI, GNI—9RT R T Senfa siRyEen
PHID (h—8—5—Todid—4—84, faAid 26 fawmx, 1984 g1 o fafafds aral @
“"ar’ 9 AT 2, Boe YRIAW, JANENR, WIS, oSl U S&fa
HareHred, agef s dar

ST W ARYT 2, BiTTe WISg;
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3. fGaR dom @ 91— Badie Rufda (\ar @ 9w wd) e,
1961 W 3Ifdfdsc Iuqel &1 ATUHar W yfdghd ydE s f9qr, 3 =M
39 YAl @ YD G Bl AR B |

4. 991 BT o4 — Aar 4 F=fafea afe s, serfq —

(1)
(2)
(3)

d &gfad, Wl 39 |l & 9RY 819 @ 99y, gyl 4 fafafds
gl & Jd ®Y ¥ gRY R W@ B;

d fed, & 39 AWl & YRY B4 & qd dar | wdl 5 W
Bl; 3k

d afdq, St 391 el @ Suddl @ IUR dar A wdl fod
&l |

5. qiffexol dem dd-4 gdrfe — Qa1 &1 aiffexer, Gar 4 gffera gl
D H&AT 9T IS4 o= dd-4H, gl d ddl &1 a¥isl, 31y @1, edrd
Ud ggl | "l Qa1 &1 = od, 39 far § o gl 9 faffdse
IER B,

=g WMEA, dar A afEfad usi @ S 9@ daaes |,

FI—HI UR, AT Al I A1 Rl R i), gfg a1 & &R "o |
6. Wl &I Il —

(1)

(2)

(3)

s PRl @ 9RY 811 @ uTE, |ar A wdf reafafaa a@iel

@aﬁGITQTﬁST%Tf?[—

(®) ufqaifrar oder siear 4Re @ meR W) 999 & AegH
4, Hef w1t grR;

(@) vE aafdaal & rEaRer /gfatgiea g=r, S ¢ dar |
U Usl $ o =2RId § gRvT Hxd 8, oar & g9
fafica fafafds fear o

1 Ml @ Sudel @ Jrewefla ved gy, wdl @1 fedl faRre
HTATE & SIRE MR o1 @ fov sruférg dar o fodt falrse
Rfea a1 Rfegal &1, N 91 & gAio" & ford uemfy oA
qrell w<lt &1 a®r a1 9 aur e uydS adle gRT Wi fed
SIM drdl Afaadl @ &1, Y@ AR U M- §IRT AqeTRd

I SITeAT |

Su—fE (1) 9 afds fodft 9@ @ sid gy A, afe s 9t
R H, AaT D JIAEISARI &l a@d gU AT BT Ufdra
gl, Al 98, U199 ® A g faunr @ qd wsafa 9@ dar



e IeTe ToTu=T, faetieh 24 @1t 2020 422 (1)

(4)

(5)

¥ 9df @ S99 aflal &1 Bis el Sad Su—fraw 9 fafafds
foar war 2, 09 adie ST gawr, M 98 s fAfica e
fpu M} ey grT fafzd & |

AT @ MR W 399 & Aregd @ el wcff grr R 9 aa
ygl & foau wugus, wmaw grT fafea f&d oA qenfy,
rafeda st @ fol a8 smawas s & 98 39 ydivHE &
ford ve =ga wfafa wfea #R, & s Augvsl 4@ =1 Big
IY YIAaHITa AUGUS AT &I FeAfd ° U1 AT |

g9ar 4 wdl @& 9wy, s<de die 9ar (@rgyfua sifadl,
IJqqfaa weenfaal &R I fiss ol @ fay  smRewn)
Afer s, 1994 (%, 21 ¥ 1994) & YEHUE qAT AEA @

I gened funT gRT 99a—99g W) o fAder (Fer
genfera) g 8l

7. a1 ¥ fgfdm — s 9l @ YRY B9 @ U, 99t 4 8
Frfeaal fFgfaa offer grT &1 SR &k ol &1 W Fgfea,
fri—e A fafafde wff @ fHf v T8® gRT o9 &9 @ g @
@1 SITel, 3r=gear e |

g. diehh udt @& forv grzar ) ord — WNeh =RAY /=99 @ gr=zar 84 @
forg arwreff &1 feafafea od g S0 g, sreriq —
(T®) g —

()

(=)

()

(=)

fasmoa oY BN /999 URY B ® 998 @l 01 oFdY &l
awgeft @ RAaw qn SAf¥redd AY ITYA b biaw—(7) H
fafafdse gur &8 |

afe swgeft feedl sgyfEa wrfa, sgqfad SHwrfa don g
fles @ (IR—PHI—aAR) &7 38l dI S=aax AT S(ferHan
5 g9 q& Rridrera sl |

varaTe fufaa dar (@Reen # Fgfda @ fay faziy Suse)
M, 1997 @& SU€El @ IFAR, BARFIG IS Al
el & fau WY, STy Ig—Awr sif¥rdad 10 I d&
Riferaa s i |

S9 FwIfdAl & "eg A I, S BARGIG WA @ HHAN Bl
Jar & 9o @, A faffds @ 1€ fwr qenm wal @
Jeaefls Yed gy Seady Ay e Rifdrea gl -
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(s)

() Car geff, o et a1 Y e Y9 8, 38 a9
9 JfSre 3y &1 A BIAT ATfRy;

@) var srgerf, St SRUmRfl /Rl wU ¥ UT SRV B} &I 8
aT fedl 31 ug & fov ades &} @T @, 38 a9 §
AP MY &1 T BT ARy | a8 RI™a, smaReddr
fafsr @ da9 g A 9t eHERaAl, erRuiRda
HHAIRAT T uRAST eaiaaa afifomn § erika
FHHaRal &t g gl

=) ar wgeff, ot el fear T e dae 8, S|
AU Y H 4 IUD gRT Yd H & A gyol IR
9T B AfrHad 7 9 @ Hra@f, dd A 98 BT
TP ¥4 AEG IR DT T$ G9R BT FNT B, FH IA D
ford srg<ma A SEn, Ry s9d URUITHRE®Y Sl 311y,
odl, 98 STaa} g—d™T 9 A9 a¥ | 31f¥re 71 81 |

TEHRUT — Ieq Bl fhar a1 e d9e 8 daedd v
Ifed 9 2, off 39 o # AT SO sHsAl d 4 fedr f
sdrs (AoF) d IRl e a1 4 H9 4 HH B: A8 db
fARaR @1 & 3R Sl AR St # 3OAT Usfiiad &)= a1
INH A9 ¥ e & fov 3= Aded 99 o9 &) aNig
4 3t 49 a1t 9 9 qd wemuen 9 oW f$d S| @ dRoT
dar9ad fear T gl |

v aweff, S qayd dfe B8l 89 uHl I 9 9 S9e
T Ud A @ I3 9Ad yfoR&Er Qa1 @1 HraEfey o9 A >
ford e fear S, W) s URUMREwRUY Sl A,
e, 98 Swaax smg—Wwr ¥ o aff @ &rfdra = 7l |

WGl — e “Hayd e’ @ eas 2, vwr afww, W

fr=fafRaa gaf & 9 fedl v yadf &1 8 91 o1 9Rd
WHR ® AT 9 A H49 6 (B:) A€ B HIAES ddb R
fafora g1 8 denm el fesfi JovR T # 3T
USIRIA HRIM AT IS AT d FieE 8qg =IT SdgA
A B a4 Afe | Afe di 9d yd raaafRar sarg
1 ReIReN @ TRUITRG®Y 3ar U1 § A ®Y 9 B
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fPd M @& SR Bedl @ T3 B Iar o IftRiy (dvwer)

Eﬁﬁﬁﬁ)_ﬂTTmTﬁ(ﬂ@I'f?[—

(th) W8 Yayd dfe, 2 wwa yd dafigfn Ramar
(AR areHe dE) & Aefia frfaa o) e T =

(@) T8 yayd dfe, o garr amifea o T 8, sk
fore —
(@) SIrcUBIAIT da-1de @l gl 81 &M WR;
(@) e &1 od gul 8 9F W), 99ijad &) e
AT B

() wera fufad g@8 (Gfe) & yaqd aifis;

@R) 8 Hayd dfe (e o s’ife) o= s9ar diaar
g B W daigad f&ar & g, (R sredrafer |@ar &
frafia sfeE gyra ey ft aftafera 2);

(=) ¢ Hayd df®, g s@er Rfdaal w® s @18 9
JAftrd 99 db FRAOR & &1 & ygarq ddi=gad fean
TI'EITET;

(B:) VO {ayd df e, foreg med g1 @ SR 9dr 9 3e
ﬁFﬂT‘TﬂTﬁ;

(ara) 89 Hayd df®, g 39 R WX |ai=faad f&Har
8 o 3 3@ g Afe 99 I T §;

(3me) ¢ Yayd A, g Mefl a1 o[, @@ anfy 8 oM
& &Rl fafecda meR 9R 991 9 31 &) fear W
3l

(@) sifew wifa, Iqqfaa wifa dom 3 AssT af sedr faqrr &)
Jiaaridig faareg grcared s d & M qREpd wfadal & |auf
i /9l @ W99 A G AR g AT 5 99 9@ Rifdre
B |

(®) Igwgar farer w9, 1984 @ 9 Sqwidia faae yicared
AIGET & diid YREHd RN & 99vl ufd /ucil & wwe-e 9
STadR IR AR 5 9% a& Rifdreg g
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(@) wET JSia Uvs YRR, [USTER IRH, AeRNl YdRdas d9qd
A 9T (Al aeIm IS a1 YRIBR YT a1 r=ffar &
d9g A o Seaar Ay AT 5 a9 d@ R s

(1) o8 weffal & Wy #, S s wsw fRm/Aved @
FHHAN) B, Seaa} g AT 38 a9 da Rifdresg s

() WIAd TR S dem TR AT D ATT-HHIYS AfHIRAT b
AMe #, S9® gRT 39 YBR &I T3 TR 4T 9al &I HraEae &
fordl, STadr Img—¥rm 4, 8 a¥ @) W & Jremefa wEd U BT
& SR, feg feA +ff <o & S9@) Iy 38 ad 4@ Sif¥e Al
HEIRCHHY

() ar=eff, =7 S9o wWadl (@gyfaa onfa/saqfaa Sewfa/
Afgell / fagar /dedean) & AR W IAfReday g a1 § 8e
B oM AYTE 2, Bl Afrdad (g A § Sucte AfaRad e
Jerrad fyerdl w2t |

Ry, I8 & Swiea SfealRaa f&dl ve ar v 4 sifers
I & N BT T ¥ 9T HRA  SURId Aferavad 3y fhdl
H qem A 45 a9 9 Al T B

(B) SWIda & JifiaRad, I AT & w&-o H, AW S AHEA
9 a4 gRT 99—a9d R o) fder 1 @y g1 |

feaoft — (1) ¢4 owweff, = Sudaa s 8 @ @vs (o) @
SU—@vs (°) & U1 (TP) a1 (g1) # Sfealaa sy deeh Rl &
e wdledr /a9 A yder fear & gl afe 9 3dsd gsd aRA @
9, a1 9 WEl /999 $ Yd g1 S9d 9T 94l 9 &R § Qd
g, a 4 fgfed 3q = a2 &9 quify, afe emasa 3 d9+ @
UgATd |41 AT U 9§ SAP! Bl ) < ordl &, a9 9 9 99 @A |

(q1) Safre adard — el & g e dafdre sdard s arfed ot
fo sa faw § dav YA & diam—(8) # fafafdse ot 1€ &

() o — srvaefl &1 T gRT o1 fafed ged &1 HIAAE HIAT NI |

9. foadar — argeft &) 3k @ s spafefar & ford fo=dY «ff a4,
gdel AT Iy WU o, guedd dfurd axa & fedl Nt yara &,
frgfea el g1 9diear /999 @ SuRerd g4 eq FRfda wmn
ST |

10. IRNGART @1 uy=ar & wdg A Fgfda e o1 fafreea sifos
B — wWEr/Faqd & fau fedr swaeft @1 urar sierar s=genm @
=g |, Fafea giter &1 fafreaa sifas s
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11. gferaifrar oer /= gr el adt —

(1) gferaieh odem grr Wefr o<l —

(te) fgfea ufte™ e o= wfifa wfsa s, o i asw
aftafera gi |

Q) war ¥4 wdt & ford gfoaifrar e 8 siavTal W mAfoa
@ wgfl, o fe fgfea yfter™, e & w9,
AT U Jqed & |

(@) odiear, Fgfda 9@ g1 999999 W ORI SQEll @
IR g A g1 SAifora &1 SImg |

(2) =g g Aeh wdf —
() dar § =l &1 999 ¢ sfaxTell X fear s, oiar fae
fergfea urferer™ grr sraenlRa fear & |
() a1 9 vl &1 9uq, 99a afifa gRT fear S|
=) === afifa &1 o9 FRgfea yifter g~ wfaa wwa siarral
R fHar s

() "ar ¥ wdf & wwa, e oie A1 @EEqfaa sfaal, syfaa
Sl 3R 3 fUss T @ ford atRewn) ferfaH, 1994 (5. 21
- 1994) © SUSHl TdAT Sad AW & yEhT A @ AT
9 fa9RT gRT 99—a9d R o) fder 1 ang g1 |

(4) 39 ypR IRfara RfFaal o wxad w99, o9 wgflEfal, o sqqfaa
orfeat, sqfaa sl ik 3 fUss @l @ wew 2, 9l
fgfad @ fag S o9 4 faar fear som, e 9 4 S9a 9™
fram—12 4 fafdse @ 4 amd &f, = g JwafRfar & goqr o
SaaT aniféie ¥& 8 A | T 8

(5) sggfaa  wnfoaY, sygfaa  weenfat ik e fise @t
[(R—arfl—aaR) 9 gfaa s9 awaffal, g saer uysmafe <edar
& == A YEd 8¢ Myfaa gyitrer g1 Fgfaa @ fod ura wifda
foar Tar 81, B Su-fom (3) @& IgaR, gaRefy; aggfa sfo,
Iggafa sHefaar iR = fUss @l (R—arfl—dwR) & JwarRfar
& fou sxféra Rfeaar s Fygfaa fear s @)

(6) B<iawe fufae dar (Afzaren & fygfea & favu fagiy Susy) W,
1997 & IUEHl & IJJUR, 30% Ual &I Afedr awffAl & fery i
ET ST |

(7) 8 #Amal 9, i@l el wdf gRT R 9 9d Ukt @ fod 6B
PIAE®] &I Hd IS vd & ©U A fafza fear & 2 @ik
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frafea giter @ w3 ¥ 98 9 9 6 sgyfaa snfon, srggfaa
SHufa AR I fiss al (AR—#rfl—adw) 4 wwfea spafefay
@ gl ST A U I DI GAEGAT 8l B, d FRyfe grleer,
sgyqfad  onfaat, orqgfaa  Senfoat ik v fise anf
(R—a—dWR) @ I=lRfal & |9y A Igua @1 od o Rifdra ax
BT |

(8) SWiad & sifaRaw, Frerga @afd qonm {ayd e & ford usl &l
AT D HEFA YA Q9N gRT §99—89 R ol e &
IR STREAVT I@T SR |

12. 9= Gffa gRT geiiaa Al &) g —

(1)

(2)

(3)

affa, S91 =il & Givgar @ w9 § galRed te gdl, o ¢d
R 9 Afed 8, ol f& =ag= afifa g1 s@enRa fear s qen
Jqqfaa  wnfol, sygfad weenfaal ik = fUss @t
([(@x—pr—aR) 9 G&§fea $91 sr=fefay, o J=fy 89 W) ¥ arfda
T8l 2, g 9omad A QEAr 9™ @A BT 9H-d, SO Ed
qar ¥ fgfea @ fau wfifa g Sugaa wifda fe&d ™ el
Th Al daIR &M der S8 Fgfeda gt & sy e
39 UPR dIR @I T3 Ydl, GdAERY B e b ferg
gHIRIT B SITgT |

39 ol 9o saiae Rifaad dar @ar &) 9= 3d) e,
1961 & IUdel & AN I8d gU, U RfFaal w ARy a1
frgea @ fay S o9 A R fSar oW o’ 9 4 896 A/
gdt # Ay =l |

gt § fedl sarwreft &1 w1 wffafaa 3 o= 49 & 99 gl =
ford I3 PR d9 9 Y A8 slal, w4 9 e fFgfe
UISreY &1 O Wi dxA & A ST f& 98 avae 9Wsl, uE
e A 8l oy 6 sr=eff dar 4 Fygfea @ ford w+ yar 4@

SUYTd ® |

&%%ﬂ

gfRdier —

(1) a1 & dig wdf foar T g@ds aafeq, 2 Q1) a8 @ wraafe
@ ford uRAler w fgaa fear smm|

(2) afe o sdlvoE® 9T ST @, df uRdiem @1 safe
AHaH 1 ¥ dB P FAES @ fod Fgfda e gri
Jefl <Im da |



e TeTe ToTu=T, faetieh 24 @1t 2020 422 (7)

14.

15.

16.

(3) uRdi&aT @t 3rafer ar
afsr & g o, afe
arwpeff, wH=rY 9
A9 GHTT DY oI b

Rrfereftexor -— 9 s & & HY 919 &1 g7 3t T A
A, fe a8 fosft 09 aafew @ A, fora w3 fgm o 819 2,
ol fd O drRiardl $x1 @ IsAuTad B wfad b, S S TG
vqd Sfaa gydfia &, e a1 9 sl 8;

R=g, Arer ¢ Afd 9 9@ Fuern sen, @it 59 s
A Sudfera Afa o sar Sus fay &9 g o |

gy — 39wl @) g eI W 9a, sggfaa sfadl, segefud
Sl a1 I fUss @l @ folu g oA gRT 999—99 W)
S 999 H Ol f6d T ARl @ IJUR IuSTra Irufdrd IrRevr qer
I=Y Al Hi gHTfad A8 HRAAT|

fras — 39 Al @ acrri qorm 39 A @ URY 89 @ die
yd yqgd gu& e, 59 Ml @ siddid i ard fawal & ey 9
vag g R fed o €;

R+, 39 YpR @ el @ 9 & @ a8 AW sew
AT B T HRiArE, 39 Il @ acerrll Sudel @ siEfle fear
AMRY AT B T3 Hrfarg wash omsft |

TS S BIdEer & <|INE a1 gRdier
fra grfSrer @ Y 8 fo &I fagy
g T2 2, df v uRdEefm @t

Zods

.
iz

BTG & I & A W TAT SR,
el Ui, |Afa.
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(fFrawr 5 <ReA)
A, | gea™m | gl | @fferor | daqaE | 9ol & adieT | dad WeEf ot | oddiar ar | uerfa | ememaRer | e w=er wa
. G Jaad— | — el wdt 3 forg gy &) | @ 9Fd | gRT °df | uerfa @ ford
LiEe:l Afgaa ar srarafy |9 RS | & Ame | wa afifa
AR B STy fafea afy mwmh. IEdr Td | ¥ 9% U,
e afed W | Qafre T | R
faftr=1 a®r Irgdr &l [AT P | RIHTART
® AT 9 3rafer fopar
9t &1 gfae SITATT
(1) @) (3) (4) (5) (6) @) (8) (9) (10) (11) (12)
1 < 29 aqel 4750— | 100% el wedl | =g-Taq gdl 2 99 B Y | Gdledl®, YNId,
fofy 7440 ST 18 98 | Siof IR ENTR,
ddd—01 eI AU,
Jrfermad RISTHIST Uq
35 a9 ¥pfa gRT
fsa afafa
2 | PUACH | 04 | —ded— | —dad— —ded— —ded— | —ded— | —ded— —ded— | DACHI —ded—
3 | d®leR | 11 | —ddd— | —d<d— —dad— —dad— | —dqd— | —dqd— —dad— | dlBIkR —dad—

du :—  Ud el 9 w<liave I @ I el @ @ fog, STaar ey A, s @ R yene
framT gR1 wE—wma ) 9 e @ gar Rifdre i st
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3cd TR, fedi®d 19 9= 2020

$HID Th 1—61,/2017 /30 /4. — HRA ® WAL & Jo8T 348  WUs

3) @ IFERVT H U fAUNT &) WHHEIS SARRYAT feATd 19—03—2020 &1 JUSH

Jgare rAUTAd S YIRBR A TaegRT YSIRQ fHar Smar 2 |

BITAITE & MSFUTAd & A AT AR,
el T Ul |fa.

Atal Nagar, the 19th March 2020

NOTIFICATION

No. F-1-61/2017/30/Cult. — In exercise of the powers conferred by the proviso to

Avrticle 309 of the Constitution of India, the Governor of Chhattisgarh, hereby, makes the
following rules relating to recruitment and conditions of the service of the Class-1V cadre for
Chhattisgarh, Directorate of Archaeology, Archives, Museum, Official language and
Culture, namely;

RULES

1. Short title and Commencement. —

(1)

)

These rules may be called "The Chhattisgarh, Directorate of Archeology,
Archives, Museum, Official language and Culture Class-1V Services
Recruitment Rules, 2020".

These rules shall come into force from the date of its publication in the "Official
Gazette of Chhattisgarh™.

2. Definitions :- In these rules, unless the context otherwise requires,-

(@)
(b)
(©)
(d)
(€)
(f)
(@)
(h)

(i)

1)
(k)

“Appointing Authority” in respect of services means the Commissioner/Director,
Culture and Archaeology;

“Examination” means a competitive examination held for recruitment under
these rules;

“Government” means the Government of Chhattisgarh;

“Governor” means the Governor of Chhattisgarh;

“Schedule” means a Schedule appended to these rules;

“Scheduled Caste™ means the Scheduled Castes as specified in relation to this
State under Articles 341 of the Constitution of India;

“Scheduled Tribe” means the Scheduled Tribes as specified in relation to this
State under Articles 342 of the Constitution of India;

"Selection Committee” means a selection committee constituted by the
Appointing Authority;

“Other Backward Classes” means the Other Backward Classes of citizens as
specified by the State Government vide Notification No. F-8-5-25-4-84, dated 26"
December, 1984, as amended from time to time;

“Service” means the "the Chhattisgarh, Directorate of Archeology, Archives,
Museum, official language and Culture Class-1V Service™;

“State” means the State of Chhattisgarh.

3. Scope and application. - Without prejudice to the generality of the provisions contained
in the Chhattisgarh Civil Services (General Conditions of Service) Rules, 1961, these
rules shall apply to every member of the service.
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4. Constitution of the service.- The service shall consist of the following persons,

namely: -

(1) Persons, who at the commencement of these rules are holding
substantively the posts specified in Schedule;

(2)  Persons, recruited to the service before the commencement of these rules;
and

(3)  Persons, recruited to the service in accordance with the provisions of these
rules.

5. Classification and scale of pay etc.- The classification of the service, the number
of posts included in the service and the scales of pay attached thereto, method of
recruitment to the posts, age limit, qualifications and other conditions of service
relating to the posts shall be as specified in the Schedule appended to these rules;

Provided that the Government may, from time to time, add to or
reduce the number of posts and pay scale included in the service, either on a
permanent or temporary basis.

6.  Method of recruitment.-
(1) Recruitment to the service, after the commencement of these rules, shall be
made by the following methods, namely:-

@) by direct recruitment, through competitive examination or selection
on the basis of merit;

(b) by transfer/deputation of persons, who hold in a substantive
capacity such posts in such service, as may be specified in this
behalf.

(2)  Subject to the provisions of these rules, the method or methods of
recruitment to be adopted for the purpose of filling any particular vacancy or
vacancies in the service, as may be required to be filled during any particular
period of recruitment, and the number of persons to be recruited by each method
shall be determined on each occasion by the Government.

(3) Notwithstanding anything contained in sub-rule (1), if in the opinion of the
Government the exigencies of the service so require, then he may, with the
prior concurrence of the General Administrative Department of the
government, adopt such methods of recruitment to the service other than
those specified in the said sub-rule, as it may, by order issued in this
behalf, prescribe.

(4) For the post to be filled up by direct recruitment through selection on the
merit basis, the criteria shall be prescribed by the government. However, it
shall be mandatory for Appointing Authority to constitute a selection
committee for this purpose, which may adopt any other appropriate criteria
other than these criteria with the consent of the government.

(5) At the time of recruitment to the service, the provisions of the Chhattisgarh
Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade
Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and
instructions (as amended) issued from time to time by the General
Administration Department of the Government shall apply.
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7.

)

Appointment in service. — All appointments to the service, after the
commencement of these rules, shall be made by the Appointing Authority and no
such appointment shall be made except after selection by one of the methods of
recruitment specified in rule 6.

Conditions of eligibility for direct recruitment.- In order to be eligible for

direct recruitment/selection, a candidate must satisfy the following conditions,

namely:-

Age -

(@) Minimum and maximum age of the Candidate on the 1% day of January of
the year in commencement of the selection/ issuing advertisement shall
apply as per column (7) of Schedule.

(b) The upper age limit shall be relaxable up to maximum of 5 years, if a
candidate belongs to Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer).

(c) The upper age limit shall also be relaxable up to a maximum of 10 years for
a women candidates in accordance with the provisions of the Chhattisgarh
Civil Services (Special Provision for Appointment of Women) Rules, 1997.

(d) The upper age limit shall also be relaxable in respect of candidates who are
or have been employees of the Government of Chhattisgarh, to the extent
and subject to the conditions specified below :-

(1) A candidate, who is a permanent Government servant should not be
more than 38 years of age;

(i) A candidate, holding a post temporarily and applying for another
post should not be more than 38 years of age. This concession shall
also be admissible to the contingency paid employees, work
charged employees and employees working in the Project
Implementing Committee;

(if) A candidate who is a “retrenched Government servant” shall be
allowed to deduct from his age the period of all temporary service
previously rendered by him up to a maximum limit of seven years
even if it represents more than one spell provided that the resultant
age does not exceed the upper age limit by more than three years;

Explanation - The term “retrenched Government servant” denotes
a person who was in temporary Government service of this State or
of any of the constituent units, for a continuous period of not less
than six months and who was discharged because of reduction in
establishment not more than three years before from the date of his
registration at the employment exchange or application made
otherwise for employment in Government service.

(e) A candidate who is an "ex-serviceman" shall be allowed to deduct from his
age the period of all defense service previously rendered by him, provided
that the resultant age does not exceed the upper age limit by more than
three years;



422 (12)

e haTe ToTus, feetieh 24 @1t 2020

Explanation:- The term “Ex-serviceman” denotes a person who belongs to any

(f)

(9)

(h)

(i)

)

of the following categories and who was employed under the Government
of India for a continuous period of not less than six months and who was
retrenched or declared surplus as a result of the recommendation of the
Economy Unit or due to normal reduction in establishment not more than
three years before the date of his registration at any employment exchange
or application made otherwise for employment in Government service,
namely:-
(i) Ex-servicemen released under mustering out concessions;
(ii) Ex-servicemen enrolled for the second time and discharged
on-
(@) Completion of short term engagement;
(b) Fulfilling the conditions of the enrolment;
(iii)  Ex-personnel of Madras Civil Unit;
(iv) Ex-servicemen (Military and Civil) who are discharged on
completion of their contract (including Short-Service
Regular Commissioned Officers);
(v) Ex-servicemen discharged after working for more than six
months continuously against leave vacancies;
(vi) Ex-Servicemen invalidated out of service;
(vii) Ex-servicemen discharged on the ground that they are
unlikely to become efficient soldiers;
(viit) Ex-servicemen who are medically boarded out on account
of gun-shot, wounds, etc;

The upper age limit shall be relaxable up to 5 years in respect of awarded
superior caste partner of a couple under the Inter-caste Marriage Incentive
Scheme under department of scheduled tribes, scheduled castes and other
backward classes;

The upper age limit shall also be relaxable up to 5 years in respect of
Shahid Rajiv Pandey Award, Gundadhur Award, Maharaja Praveerchand
Bhanjdeo Award holder candidates and National Youth Award holders
young candidates;

The upper age limit shall be relaxed up to 38 years of age in respect of
candidates who are the employees of the Chhattisgarh State
Corporations/Boards;

The upper age limit shall be relaxed in the case of voluntary Home Guards
and Non-Commissioned Officers of Home Guards for the period of Home
Guard service previously rendered so by them subject to the limit of 8
years but in no case their age should exceed 38 years.

Candidates obtaining the benefit of relaxation in maximum age limit on
the basis of their category (Scheduled Castes/ Scheduled Tribes/ Women/
Widow/ Divorcee etc.) shall be given additional relaxation available in
maximum age limit as usual.
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Provided that in any case the maximum age shall not exceed
45 years irrespective of age relaxation under one or more than one
category mentioned above.

(k)  Apart from above in respect of age limit, the direction issued by the
General Administration Department of the Government of Chhattisgarh,
from time to time, shall also be applicable.

NOTE : (1) The candidates who are admitted to the
examination/selection under the age concession mentioned in
Para (i) and (ii) of sub-clause (d) of clause (I) or rule 8 above
shall not be eligible for appointment if after submitting the
application, they resign from service either before or after
taking the examination/selection. They shall, however,
continue to be eligible if they are retrenched from the service
or posts after submitting the applications.

(2) In no other case these age limits shall be relaxed. The
departmental candidates must obtain previous permission of
the Appointing Authority to appear for the examination/
selection.

(1) Educational qualifications - The candidate must possess the educational
qualifications as prescribed for the service as specified in Column (8) of
Schedule appended in these rules.

(I11) Fees.- The candidate must pay the fees prescribed by the Government.

9. Disqualification. — Any attempt on the part of a candidate to obtain support for
his candidature by any means, directly or indirectly, shall be held by the
Appointing Authority to be a disqualification for appearing in the examination/
selection.

10.  Appointing Authority’s decision about the eligibility of candidates shall be
final.- The decision of the Appointing Authority as to the eligibility or otherwise
of a candidate for examination/selection shall be final.

11. Direct recruitment by Competitive Examination/Selection.-

(1) Direct Recruitment by Competitive Examination —
0] The Appointing Authority shall constitute a selection Committee
comprising of three members.

(i) The competitive examination for recruitment to the service shall be
held at such intervals as the Appointing Authority may, in
consultation with the Government, from time to time, determine.

(ili)  The examination shall be conducted by the selection committee in
accordance with order issued by the Appointing Authority from
time to time.
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(2)

3)

(4)

()

(6)

(7)

(8)

Direct Recruitment by Selection —

Q) The selection of the candidates to the service shall be held at such
intervals as may be determined by the Appointing Authority.

(i) Selection of the candidates to the service shall be made by the
Selection Committee.

(iii)  Selection Committee shall be constituted by the Appointing
Authority at appropriate time intervals.

At the time of recruitment to the service the provision of the Chhattisgarh
Lok Seva (Anusuchit Jatiyan, Anusuchit Janjatiyon Aur Anya Pichhade
Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the
directions issued under the said Act by the General Administration
Department of the Government, from time to time, shall be applicable.

In filling the vacancies so reserved, candidates who are members of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes shall be
considered for appointment in the order in which their names appear in the
list referred to in rule 12 irrespective of their relative rank as compared
with other candidates.

Those candidates belonging to the Scheduled Castes, Scheduled Tribes and
Other Backward Classes (Non-creamy-layer), who are declared eligible for
appointment by the Appointing Authority keeping in view of their
administrative efficiency, may be appointed to the vacancies reserved for
the candidates of the Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer) as per sub-rule (3) as the case may
be.

Three shall be 30% posts reserved for women candidates, in accordance
with the provision of the Chhattisgarh Civil Services (Special Provision for
Appointment of Women) Rules, 1997.

In such cases, where certain period of experience has been prescribed as an
essential condition for the posts to be filled by direct recruitment and it is
in the opinion of the Appointing Authority that there is a possibility of
candidates belonging to Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer) may not be available in sufficient
number, then the Appointing Authority may relax the condition of
experience in respect of the candidates of Scheduled Castes, Scheduled
Tribes and Other Backward Classes (Non-creamy-layer).

In addition to the above, posts for persons with disability and ex-
servicemen issued by the General Administration Department of the
Government, from time to time.

12. List of Candidates recommended by the Selection Committee.-

1)

The Committee shall prepare and forward a list to the Appointing
Authority, arranged in order of merit of the candidates who are have
qualified by such standards as may be determined by the selection
committee and a list of candidates belonging to the Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy-layer), who,
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Q)

3)

though not qualified by such standard but declared by the Committee to be
suitable for appointment to the service with due regard to the maintenance
of efficiency in administration. List so prepared shall also be published for
information to the general public.

Subject to the provisions of these rules and the Chhattisgarh Civil Services
(General Conditions of Services) Rules, 1961, candidates shall be
considered for appointment to the available vacancies in the order in which
their names appear in the list.

The inclusion of candidate's name in the list confers no right to
appointment unless the Appointing Authority is satisfied, after such
enquiry as may be considered necessary, that the candidate is suitable in
all respects for appointment to the service.

13. Probation. —

1)

()

©)

Every person recruited directly to the service shall be appointed on probation for
a period of 2 years.

If the work is found unsatisfactory, then the period of probation can be extended
by Appointing Authority for a period up to a maximum of 1 year.

During the period of probation or period extended or at the end of probation
period, if the Appointing Authority is of the opinion that any particular
candidate is not fir to be an employee, then the services of such probationer can
be terminated.

14. Relaxation. - Nothing in these rules shall be construed to limit or abridge the
power of the Governor to deal with the case of any person to whom these rules
apply, in such manner as may appear to him to be just and proper;

Provided that the case shall not be dealt with in any manner less

favorable to him than that provided in these rules.

15. Saving.- Nothing in these rules shall effect reservation and other conditions required
to be provided for the Scheduled Castes, Scheduled Tribes and Other Backward
Classes in accordance with the orders issued by the State Government from time
to time in this regards.

16. Repeal.- All rules corresponding to these rules and in force immediately before the
commencement of these rules are hereby repealed in respect of such matters
covered by these rules;

Provided that any order made or action taken under the rules so repealed

shall be deemed to have been made or taken under the corresponding provisions
of these rules.

By order and in the name of the Governor of Chhattisgarh,
ANBALAGAN P., Secretary.
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SCHEDULE-I

(See rule-5)
S. Name of @ S Pay scale/ | Method of | Only for direct Recruitment | Period of | Whether the|In case of Selection
No. the post 3 = Pay Recruitment — probation | educational Transfer, Posts | Committee for
o 2 Matrix Percentage of _ or trial, qualification from which the direct
° |2 recruitment Age limit Necessary | if any and Qualifying | transfer is to be | Recruitment
3 % through  various Education period of | made and Promotion
5 modes  including Qualification services in case
z direct of promotions
Recruitment or
through Transfer
(12)
1) 3 @ | @ ©) (6) @) 8) (9) (10) (11)
1 Peon 29 | Class | 4750-7440 100% Direct Minimum Should have 2 year's No Peon Committee
IV | Level-01 Recruitment 18 years passed 8" constituted by
and Examination the Director,
Maximum 35 Archeology,
years Archives,
Museology,
Official language
and Culture
2 CareTaker 04 | --do-- --do-- --do-- --do-- --do-- --do-- --do-- CareTaker --do--
3 Chowkidar | 11 | --do-- --do-- --do-- --do-- --do-- --do-- --do-- Chowkidar --do--
(Note :  The upper age limit shall be relaxable for candidate who are local resident of the State of Chhattisgarh, as per the instructions issued by General Administration Department

of the Government, from time to time.
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