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. AR qen ar] 91 — Baivre e (Jar & A o) oW, 1961 # efafdse
SUSE B ATIHAT W Uil THTd STt 991, 3 R daT B Udd Aew W AN

g |

. a1 &1 oA — war # ffaRad afed g8, s —

(1) o =fad, S 39 Ml & URY B & 99Y, IIga—vd H fafifase ual &1 qd
®Y W IR IR T Bl

(2) T =fdq, I 39 AT & URY 84 & Yd |ar | Wl {6 T gl &R

(3) 9 =afdd, S 39 Al & IUeEl & ATAR |aT § 9l fHd T &l |

. ftpRol, IqFATT 3N :— FaT &1 aifferor, Jar § Affaferd usl & Gam iR S

e qa=HH, SIE-Ud # Sfafdse Uraeml & IrgaR B,
U SN, ¥aT § AT gal ol Gl 9 ddd H, HE—Ed R, I
al IR AT SR MR R, gfg IT HH R FD |

. AT BT DT —

(1) 39 ¥l @& URY B89 @ Ugalq, War | 9l AeEferRad a¥iel | @l SITea,
AT —
(@) ufaarft oerr rerar ARe U9 AR @ MR W a9d- & HAeId 9,
A w<dl gy,
() aﬂﬁ\—zﬁ—dmiﬁcmw (2) % wer fafafdse a1 & Aol &1 ygHfT

() Qﬁaﬂ%raﬁa%wmm‘m/m%ﬁgﬁﬂm SO aT § 09 Uel Bl
Tol 2Ra # gRv &Rd 8, s 6 39 i fafafds fear s

2) Su-fm (1) & @S (@), (@) a1 (M) & k= Wil fhy ™ aafddal o G,
ITA—Ud H T fafdfdse wae ual & ¥ &, AJgA—al H U TN
uforerd | fo=ft | T erfre Y 8RN |

(3) 37 Al & Iuddl & eElF | Y, WAl @l [Hl AR FHraay & SRM
W OIH B fov e war # sl fal¥re Rfew o Rfegat @1, W 99 @
T @ fold AR ST aTell Wil &1 Xl AT Xl ol U Jdd id
gRT ¥l fhd ST aTel Afdadl &) AT, TS AR IR I gIRT SGeTRd &
ST |

(4) Su—frE (1) ¥ sfdfde f&ll 91d @ B g 41, A <A &1 I H, Har &
ARG DI @I Y VAT HRAT IUIE 21, AT 98, AR & AR TRIa
fTT @7 g Fedafa 9 war | 9ol & S99 ddl I Bre el Sad su—frm 4
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fafafdee fooar T 8, 09 d¥ie 3ueT 9T, 5 98 39 e 9 fpu @
ey gRT fafed oy |

(5) ART @ MUR WR TIT & ARIA A Al 9l §RT ¥R SM dldd Ul & folg
qugve, A gR1 fAfed fbd SR | qenfu; fgfed wieert & for I8
AMaeIH BN b 98 39 WIoH & for e waw afffa fed @y, S g9
AUl | =1 D15 I AAHTT AIYGUS WA Bl FeAld F YT bl |

(6) T H Wil & WHY, VUG Al Hal ((MIGAd S, Tggferd Sorfadl 3R
= fUss o & foIu IReron) A=A, 1994 (5. 21 A9 1994) & UTaRT QT
A & AT YA fI9RT §RT \H9—9A9 R SN HIQer (J27 |\efed) on]
B |
7. Qar ¥ Fgfd — 39 oAl @ U9 B @ e, et | 9aea il e
OO §RT & SIRAT &R Ul @iy W1 Fgfad, Fam—e o faffas wdl & fae
U dRIDb §RT II9 B & YA o Bl SIQHl, =T 2l |

8. ¥l Wit & forg umar & od — el wRel /=99 7g U W @ forg, enweft @
fforRad o g @ BT, et —
(T®) omg —
@) v, [59H ug =g AU UeIRIT 8ldl &, &1 SiFadl & U fQd &l angedi
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M e fafda dar @il o FYfaa & forr faRiy Sudy) M, 1997 &
SUSHl & IR, Afdell el & foy i, STk SMg—Hr™T 3MfdawdHd 10
9y qo e gl |

@) SS9 rIRR & | # N, S BIe AN & BHARI 8 T I8 gD
gl, f fafafdse @1 73 A Jon wal & 3regedl| &d gU SeaR Ay dM
fRrforerra grft —

(U®) T rl, S SRR AT W W@ Wdd B, 38 IY A IMfH
3 &I 8l BT =R
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@) v ewuefl, S eRemRfl /R ®U W U SR BR X@T B el fahd
3 US & oY ATdes PR &7 8, 38 qY ¥ AD 3MY B A8l BT
eV | g Rargd, smeRFsdr R ¥ Ia9 9 B+ dTol HaEarRay,
FRIVIRT HHARIT  daT RIS dra-aad afafaal § srikd
HHaTRAT BT ) e gl |

(@) T anefl, S “Bedl fPar T W Wae 7, S U Iy H
W YD gRT Yd H @I T3 YU RAR WAl & Af&ehad 7 (Frd) ay
dH DI BTG, Mol & 98 HIAAS Th A 3MfSd IR B T3 AdRl
® IRT B, HH B D ol AT fHAT M@, W SHD
URUTHERY Sl 3y fdhet, 98 Seaadr Ag—dA™r | 3 (AF) a9 A
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@) v qaud G, e wrg gd dartghn RImgdal (@ eRa smec
) & A e wx e T 8,
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@R) 4 yagd dfe @fFe e s’ife) [ s9e dfaer @@ 89 wR
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JAd REBA SRR & Favl Ufd/Ucll & AR H IoaaR oY AT
5 9% qa Rrfrera grft |

RIS I[OId UI08 REPR, USTER FHM, HERIGT JARAS Wolad A T
JRIRIT qAT ML JaT YREBR UT JaT IRl & Fag § AT Izack 3y
AT 5 a¥ I R 8l |

U Tl b IR W, O BNe NSd N /Hved @& hHON ©,
JTIR 3 AT 38 IY B 3MY T RIASAT BRI |
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I BT BT oM YT IR & IURIA AHaA (g fHAT o gem H 45 a9
W 3fdp TET BT |

SWRIFT & AR, Y AHT & AR H, I S GHRI G T
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0R1 (Up) dqr (@) # SfecifRad g deel Ramal & e
e /=g | gdw fear W gl dfe 9 orded Ukgd PR B
g, AT A UIET /T & gd A7 SEd yE] Hal 9 AEYH
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<d ©, @ 9 MYl =g ura JE B | 9, AfS Sfded uH wor
@ I WAl AT UG ¥ IAdb] BeAl B &l & o &, A U
e |
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a fedl A a1 TRIRS <Y 1 fhdl |aT AT UG & b Dl YR B H
qrET ST Webdll 81 9 Jad, HINT 7 PR faan W,

IR, ATUAIGH ARl H el Bl IHD! Wy Wiel & Yd fbadl Jar ar
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H IR YR ST &, Al D] HAY Tl FATK DI ST FDh ] |

Dlg A1 ], ol a1 a1 ug & forw 39 Rfa # u= 121 gnm, afe e
g 9 & a8 (erefl) Uit ar ar ug & fory Suged T8 2 |




e TeTe ToTu=T, faetieh 24 @1t 2020 420 (5)
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e ar a1 95 & forg Ut F8 g
Ry, IfE Bl oraedl & foog =ame # U 9Mel dfdd @1, ar Saal
FIfdT &1 AT 99 d fd @1 SIRATT, 9 O [ 9 ATURIES ATl Bl
JraTery gRT Sifam foRTaser 7w far Sy |

6) @IS A awell, e faare & fow frga &1 18 <gAdqq g ¥ gyd fdars ax
forar &1, f=l a1 a1 ug & foq ura el Bnm |

10. SPIRfE & U & IR # Fgfad wRer @1 fafee siftm g —
(1) 9T /=ae 2q el B uTEdl AT ST & W H, PR anirary @
fafree sifom B &R fBell Y arwaelt @l, o Fgfad iy gwRT wawr
THIOTYS SIRT 81 fhar 11 8, URiel /=99 H SuRed 89 & STAfT T8l &
SR |

(2) T Ulhar & ¥l FHY WR AT WA Bl T Al 9o & 918 I, Al
Frgfad o™ & der | gs qoF STl § b angell F e SIHerl <
T AT IHD gRI UK Sl § Hls [GETT U=y 78 2, ar 98 RiEa
g SR wd Sl @/ gfaa, Mgfea e gRT wma eR @
SR |

11. gfrEaRT wRien /=799 gRT W 9t —

(1) uferarft oder gRr W wdt —

(Th) Fgfed wlRerl e =@a 9mfd Tfed &, e 39 |9ed
aftaferd 8 |

@) a7 Wit & fory gl wen U9 SfaRral W mAfa @
S, S fe Fgfed wider), e & Wl ¥, SHI-9 W)
STFRITRT & |

(F) e, A TRERI §RT F99—999 TR SN AR & AR 994
AT gRT SIAISTT bl SITgeT |

(2) =T g el ol —
(@P) Jar d Wil BT =TI A SfcRIell UR fhar SR, o b fFgfad
TR gRT JFaenRea fHar S |
@) a1 # Il BT IUe, WEThR B MUR W FIE AT gRI
|
() == e @1 Tem frgfdd uifderl gRT wyfud wHy SfaRTell W
|
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@) war ¥ 9l & §9Y, BURNIG oid Hal ((FRad Sradl, Ifaa Stotial
IR g fUws ot & ford orReqown) fAIfo, 1994 (. 21 A 1994) & Sudel
qeI Sad JAATE & JFfF AT D M YN [N §RT GHa—a9g W)
SIRY fAcer A @y 81 |

(4) 39 UBR Rfd RETAl @ wRd |99, W9 IRl S rgqgfad S,
I SRl SR 31 fUss o & Wew ©, @l Fgfad & forw S
% H faeR fhar s, 5 w9 § S99 9 Frama—12 | [fds gt | oy
g1, AR 3T IRt &Y o H ST ATufdies ¥ Bo W) 9t 7 & |

(6) Srggfaa S, I Sl iR I fUws 9l (R—BHI—R) I
a3 srafefal, R SH@! yemIfe qeTdT &1 e H Y@d e fgfad
TR g e & for o wifa fear w81 & Su-fm 6) &
AR, IR, SFgfaa SR, rggafa Sl iR o e avf
(R—#pF—aR) @& ol & folu Rfea Rfdqal w Fgfaa fear <
HDT |

6) wIaTe MNfaa dar @Remell o Fygfad & fog ey Sudy) 9, 1997 &
IuGHl & ATAR, 30% UGl Bl AT AT & oY RIS @M SR |

7) T "Ml # SR W Wl gRT R O a1 Ukl @ fod B dramafy &
3IIHd 3Maegh T ® WU ¥ fAed fbar war & iR Fgfad uiter @1 ™ 4
(R—pHI—eiR) | aafad el @ qai A § Suael 8 &1 FH1aT
Tel B, A Fgfad uiben, sryfad i, S -jd Seadl iR 3
fUoe T ((R—PH—eRR) & JRIRRT & Fag H gWa &1 Id bl R o=
HBATT |

8) SWad & afaRad, Mzea aafdd den qagd e & forl uxi & oA &
A TR fI9RT gRT IH—d9y R SR Qe & 3JAR JIReTI R
SR |

12. AT R SRR srafial oo g —

(1) <afafa, 7 nafdial o argar @ H ¥ FaRed e g, o 09 Wk 9 Qifdd
g1, ol b Fu AT gRT SrEurRa fhar SR den srsfaa Sifdl, i<
STl 3R 3 fUws Ol ((IR—$HI—oldR) & Fefed S rafefal, < wrefy
IY R H affgd T8l 7, fbeg e # Sercl 99 @A BT Rd € X8
g o ¥ i & forg @ffa grr Suged wivd fd M Bl @ e @
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TR Sl dor 9 Fgfad e & Eiffd ol | 39 UBR IR @l T3
I, FIARIRY B TGN & o1 |1 Uh1R @f ST |

(2) 3= fEl den saiaTe fifde Far (Far of 9= ) 9E, 1961 @ Suse
& 3yl Y8 8¢, SUyae Rdqdl iR vl & fFgad & forg S w9 4
R far S R o8 ® S5 M g #§ ey ' |

(3) = # frelt apmedf @1 AW wfvfea a9 9 & 99 fgfed & fo a8
ggard, T fdh 98 I §Hl, IE FAMM A 8 oY fb ongefl war #
Fgfda @ ford I TR | SUgad B |

12—(®)

fafe dar da (@) ¥ RS Jricyied @ I8 W dAifad fourfia

gferfrar wien gRT =™ —

(1)

)

(3)

()

IR ARTeeie &1 Suae RiGqdl & 25 ulaed us, Fgfed uiderl grT,
g% qY Ul ARG DI, ST fd g8 aeniRd #R, @ H fafifde
Ao & SR HIHd UiaRl wiel gRT HeTad, YR, AMTETR,
FUETS Ud Hpd & Sl & fofvarg |ar |§ wY S |

IR ARCe® (MES) @ U 31 Iudel Rfdqdl & S9 el & forg, o
I SATert, Wﬁﬁﬂ%ﬁﬁ%ﬁﬁ@éﬁ(ﬁ?—ﬁ—éﬁ)zﬁ
g, @ U BoiaTTe dld |dT @Ega Siiadl, gd Siaradl iR
s fise @l & fou omReqor) ifaf =M, 1994 (HATH 21 A 1994) &
ULl TAT WA FRT FAI—FH W ORI AR & AR ARIET Il
SITUAT |

39 UBR IAREM RETA & wxa @9y 9 gl @1, S

SIfal, ST Sonicl @ o fUes af & dew € fMygfada & forg
ST 4 H AR e siroem, [ S9a ™ Brm 12 (1) | ffdse g 4
3MT B, 9ol B 3 iR & i # ST Afers & g{o W @ A
&l |

BT fafdd dar (\fgeren & Fgfad & sq fawy Suey) a4, 1997 &
JUeEl & ATAR Afgell RN & fofy 30 Uferd Us IRIET WY S |

fgfea & forg orgeifta Sugaa ol & gl — srgdi—uim & yareE
& forg, U onafelal &I, S U9 WR 9 3ffgd 81, i b Fgfaa anidrem
JFFYTRT HY, AR FFd S, FGfad STenfadi o = Uss aif
(R—BH—eRR) & U srafefat @, mﬁwﬁwwa%a%aﬁ%%
S8 FAfT = UemEs H qEar §9¢ I@H B Y e @ gy war H
Frgfada & fofw Sugad wIffa fhar &, &l dIR @ SedT | g8 g |fif
ERT SR &1 WM &1 aRig 9 U 99 & forg fafear=a g |
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6 ST FE @ IuEdl & temeE e U, Wl @ Sude Rl w

Fgfad 2 foar S w9 o fdhar Sre, [9d S99 9 el | g
&l |

@) g ¥ e e w1 AW wfMfed feer S € S 9 d& gfed @

BIS JARHR Y el HAT o9 db b o iRy &1 W Sifg &
@ U, Ol {98 avad FHsl, I§ FAEE el 81 oY fd argefl e
¥ fgfda @ forg o geR & Sugad 2|

13.  UgI=I gRT fFgfaa —

(1)

TG, R JrE—aR # SfealRad e Affferd g

R, 39 SU-TTM & I, FART & 7o & oIy, BRINTE did |dT
(Orygfd Shfcrl, Jgad Seetadl iR = fUss o & forg aRefon)
JAMATTTH, 1994 (5. 21 FT 1994) BT IRT 8 & Iude |l AT BN |

AT D o6 TH FaRTedl | BN, S ARIROG: Ud 9y ¥ 31ferd @t 7 8|
JaI=IId, BETE ol Hal (Uar=ifd) /94, 2003 & AR BFfT |

IRfET Rfdadl § uaI=fd &1 8 Ufhar, Y-\ (3) AT oA & WH
TR foqIT gRT 999—990 &R R (del & SR &nfl |

fgfea gifter™ g™ gavE — Ao ofder), e gRT oIk fdhe o=
el UGN Qe WR, 9 AR & YAYF & Joidhd HU b S|
BTG Al JdT (SFRI(d Sicrl, Srggfad Seaiaal iR = fUss ol &
foTq 3rReon) Srfd=gH, 1994 (. 21 A 1994) TAT BURKIG @l Hal (UGIMa)
M, 2003 & SUdYl TAT Iad ARATIH B ST B THT H G Aaen qer
Y AN §RT 9911 A 9| &1 uter fhar & den S9q Sad rfafam &
YRI—6 B IU—GRT (1) & Iuael &1 gof dere forar 2

14, YQIIfT @ forg ur=er &1 I —

(1)

IU—H (2) & Suddl & egde Yed gY WA, S T Ffddal & Al
R AR owh, REq S9 99 @& SHa) & 9o faT @, 89 u’i |, R
TR @ ST 2 31al WA gRT 9 F9qed 9iivd sl 37 ug AT uai
WR (A8 T w9 H AT WIEO Y H), I 91 B A, o491 b SgE—ar
@ dfem (3) ¥ fafAfdse g, gof &= & 81 a1 o Su-fd (2) & Suael @
AR faaRer &5 & o o1 & |

WA — Ui & fu ur=ar gqg 9avEn o G0 — i 9y, [

fomfia ge=fa | smgd @ Sl 8, &1 UPH Sl Bl AshRl Adl Bl



e TeTe ToTu=T, faetieh 24 @1t 2020 420 (9)

(2)
(3)

At BT TN, I Doivsx dY A Bl SN, TaH i Wdd hiex Had / Jd
P T /US & JaHE § IMAT 81 IR a9 /Hal & 91T /98 & da=9 §
P ARG F I |

JaI=IId, BETE ol Hal (Tl=fd) /4, 2003 & ATAR I SITQHT |

gaI=IId, AR YSE (9T gRT G99—d99 W SR 37eY & IR
AlSd AREX & IATHR I SITQT |

15. SUYAA IFIRRAT B GAI TR BT —
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Atal Nagar, the 19th March 2020
NOTIFICATION

No. F-1-61/2017/30/Cult. — In exercise of the powers conferred by the proviso

to Article 309 of the Constitution of India, the Governor of Chhattisgarh, hereby,
makes the following rules relating to the recruitment and conditions of the service of
the Chhattisgarh, Directorate of Archaeology, Archives, Museums, Official
Language and Culture Class-111 (Non-Gazetted, Non-Clerical) Service, namely :-

RULES

1. Short title and Commencement.-

1)

()

These rules may be called "The Chhattisgarh, Directorate of Archaeology,
Archives, Museums, official language and Culture Class -111 (Non-
Gazetted, Non-Clerical) Service Recruitment Rules, 2020".

These rules shall come into force from the date of its publication in the
"Official Gazette of Chhattisgarh™.

2. Definitions. - In these rules, unless the context otherwise requires, -

(@)

(b)
(©)
(d)
(€)
(f)
(@)
(h)

(i)

()

(k)

“Appointing  Authority” in respect of services means the
Commissioner/Director, Archaeology, Archives, official language and
Culture;

"Committee” means a Selection Committee/ Departmental Promotion
Committee constituted under rule 11 and 13 respectively;

“Examination” means the competitive examination held for recruitment to
the service conducted under rule 11 of these rules;

“Government” means the Government of Chhattisgarh;

“Governor” means the Governor of Chhattisgarh;

“Schedule” means the Schedule appended to these rules;

“Scheduled Caste™ means the Scheduled Castes as specified in relation to
this State under Articles 341 of the Constitution of India;

“Scheduled Tribe” means the Scheduled Tribes as specified in relation to
this State under Articles 342 of the Constitution of India;

“Other Backward Classes” means the Other Backward Classes of citizens
as specified by the State Government vide Notification No. F-8-5-25-4-84,
dated 26™ December, 1984, as amended from time to time;

“Service” means the Chhattisgarh, Directorate of Archacology, Archives
Museum, official language and Culture Class-I11 (Non-Gazetted, Non-
Clerical) Service;

“State” means the State of Chhattisgarh.
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3. Scope and application. - Without prejudice to the generality of the
provisions contained in the Chhattisgarh Civil Services (General Conditions
of Service) Rules, 1961, these rules shall apply to every member of the
service.

4, Constitution of the service.- The service shall consist of the following
persons, namely :-
(1) Persons, who at the commencement of these rules are holding
substantively the posts specified in Schedule-I;

(2) Persons, recruited to the service before the commencement of these
rules; and

(3) Persons, recruited to the service in accordance with the provisions
of these rules.

5. Classification, scale of pay etc.- The classification of the service, the
number of posts included in the service and the scale of attached thereto
shall be in accordance with the provisions contained in Schedule-I;

Provided that the Government may, from time to time, add to or
reduce the number of posts and pay scale included in the service, either on a
permanent or temporary basis.

6. Method of recruitment. -
(1) Recruitment to the service, after the commencement of these rules, shall
be made by the following methods, namely :-

(@) by direct recruitment, through competitive examination or
selection on the basis of merit and interview;

(b) by promotion of members of the service as specified in column
(2) of schedule IV.

(c) by transfer/deputation of persons, who hold in a substantive
capacity such post in such service, as may be specified in this
behalf.

(2) The number of the persons recruited under clause (a), (b) or (c) of
sub-rule (1) shall not at any time exceed the percentage shown in
Schedule-11 of the number of duty posts as specified in Schedule-I.

(3) Subject to the provisions of these rules, the method or methods of
recruitment to be adopted for the purpose of filling any particular
vacancy or vacancies in the service, as may be required to be filled
during any particular period of recruitment, and the number of persons
to be recruited by each method shall be determined on each occasion
by the Government.
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(4)

()

(6)

Notwithstanding anything contained in sub-rule (1), if in the opinion
of the Government the exigencies of the service so require, then he
may, with the prior concurrence of the General Administrative
Department of the Government, adopt such methods of recruitment to
the service other than those specified in the said sub-rule, as it may,
by order issued in this behalf, prescribe.

For the post to be filled up by direct recruitment through selection on
the merit basis, the criteria shall be prescribed by the Government.
However, it shall be mandatory for Appointing Authority to constitute
a selection committee for this purpose, which may adopt any other
appropriate criteria other than these criteria with the consent of the
Government.

At the time of recruitment to the service, the provisions of the
Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur
Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No.21
of 1994) and instructions (as amended) issued from time to time by
the General administration Department of the Government shall

apply.

7. Appointment in service. — All appointments to the service, after the
commencement of these rules, shall be made by the Appointing Authority and

no such
methods

appointment shall be made except after selection by one of the
of recruitment specified in rule 6.

8. Conditions of eligibility for direct recruitment. - In order to be eligible for
direct recruitment/selection, a candidate must satisfy the following conditions,

namely :-
(N Ag
(@)

(b)

(©)

(d)

e —
The candidate must have attained the age as specified in column (3)
of Schedule-I1l and must not have attained the age as specified in
column (4) of the said Schedule on the 1* day of January of the year
in which the advertisement for the post is published.

The upper age limit shall be relaxable upto maximum of 5 years, if a
candidate belongs to the Scheduled Castes, Scheduled Tribes or
Other Backward Classes (Non-Creamy-layer).

The upper age limit shall also be relaxable upto a maximum of 10
years for a women candidate in accordance with the provisions of
the Chhattisgarh Civil Service (Special Provision for Appointment
of Women) Rules, 1997.

The upper age limit shall also be relaxable in respect of candidates
who are or have been employees of the Government of Chhattisgarh,
to the extent and subject to the conditions specified below :-
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(€)

() A candidate, who is a permanent or temporary
government servant should not be more than 38 years of
age;

(i) A candidate, holding a post temporarily/permanently and
applying for another post should not be more than 38
years of age. this concession shall also be admissible to
the contingency paid employees, work charged
employees and employees working in the Project
Implementing Committee;

(i) A candidate who is a “retrenched Government
servant” shall be allowed to deduct from his age the
period of all temporary service previously rendered by
him up to a maximum limit of seven years even if it
represents more than one spell provided that the resultant
age does not exceed the upper age limit by more than
three years;

Explanation - The term “retrenched Government
servant” denotes a person who was in temporary
government service of this state or of any of the
constituent units, for a continuous period of not less than
six months and who was discharged because of reduction
in establishment not more than three years before from
the date of his registration at the employment exchange
or application made otherwise for employment in
government service.

A candidate who is an "Ex-serviceman' shall be allowed to
deduct from his age the period of all defense service previously
rendered by him, provided that the resultant age does not
exceed the upper age limit by more than three years.

Explanation - The term “Ex-serviceman” denotes a person
who belongs to any of the following categories and who was
employed under the Government of India for a continuous
period of not less than six months and who was retrenched or
declared surplus as a result of the recommendation of the
Economy Unit or due to normal reduction in establishment not
more than three years before the date of his registration at any
employment exchange or application made otherwise for
employment in Government service, namely :-

(i) Ex-servicemen released wunder mustering out
concessions;
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(f)

(9)

(h)

(i)

()

(ii) Ex-servicemen enrolled for the second time and
discharged on -
(@) Completion of short term engagement;
(b) Fulfilling the conditions of the enrolment.

(iii) Ex-personnel of Madras Civil Unit;

(iv) Ex-servicemen (Military and Civil) who are discharged
on completion of their contract (including Short-
Service Regular Commissioned Officers);

(v) Ex-servicemen discharged after working for more than
six months continuously against leave vacancies;

(vi) Ex-Servicemen invalidated out of service;

(vii) Ex-servicemen discharged on the ground that they are
unlikely to become efficient soldiers;

(viii) Ex-servicemen who are medically boarded out on
account of gun-shot, wounds, etc.

The upper age limit shall be relaxable up to 5 years in respect of
awarded superior caste partner of a couple under the Inter-caste
Marriage Promotional Scheme under the Untouchability
Eradication Rules, 1984.

The upper age limit shall also be relaxable upto 5 years in
respect of Shaheed Rajiv Pandey Award, Gundadhur Award,
Maharaja Praveerchand Bhanjdeo Awards holder candidates
and National Youth Award holder young candidates.

The upper age limit shall be relaxed up to 38 years of age in
respect of candidates who are the employees of the
Chhattisgarh State Corporations/Boards.

The upper age limit shall be relaxed in case of voluntary Home
Guards and Non-Commissioned Officers of Home Guards for
the period of Home Guard service previously rendered so by
them subject to the limit of 8 years but in no case their age
should exceed 38 years.

Candidates obtaining the benefit of relaxation in maximum age
limit on the basis of their category (Scheduled Castes/
Scheduled Tribes/ Women/ Widow/ Divorce etc.) shall be given
additional relaxation available in maximum age limit as usual.
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Provided that is any case the maximum age shall not
exceed 45 year irrespective of age relaxation under one or more
than one category mentioned above.

(k) Apart from above in respect of age limit, the directions issued
by the General Administration Department of the Government,
from time to time, shall also be applicable.

Note :- (1) The candidates who are admitted to the examination/
selection under the age concessions mentioned in para (i) and
(i) of sub-clause (d) of clause (I) of rule 8 above shall not be
eligible for appointment if after submitting the application, they
resign from service either before or after taking the
examination/selection. They shall, however, continue to be
eligible if they are retrenched from the service or post after
submitting the application.

(2) In no other case these age limits shall be relaxed. The
departmental candidates must obtain previous permission of the
Appointing Authority to appear for the examination/ selection.

(I1) Educational qualifications and experience - The candidate must
possess the educational qualifications and experience as prescribed for
the service as shown in column (5) of Schedule-II1.

(111) (A) Fees - The candidate must pay the fees as prescribed by the
Government.

(B) Medical Fees — The candidate who has been required to appear
before medical board must pay the fees, as prescribed by the
Government, to the Chairmen of Medical Board before Medical
test.

9. Disqualification. — (1) Any attempt on the part of a candidate to obtain support
for his candidature by any means, directly or indirectly, shall be held by the
Appointing Authority to be a disqualification for appearing in the examination/
selection.

(2) Any male candidate who is having more than one living wife and any female
candidate who has married a man, who is already having a living wife, shall
not be eligible for appointment in any service or post;

Provided that if the Government is satisfied that there were specific
reasons for doing so, then the Government may give relaxation in the
enforcement of this rule to such candidates.

(3) Any candidate shall not be appointed to any service or post until he/she is
declared mentally or physically fit and free from any mental or physical



e TeTe ToTu=T, faetieh 24 @1t 2020 420 (31)

disability which can hinder the fulfillment of duty of any service or post in
such medical examination as may be prescribed;

Provided that in exceptional cases a candidate may be given
temporary appointment on any service or post before his medical examination
under a condition that if he is found medically unfit, then his services may be
terminated immediately.

(4) Any candidate shall not be eligible on such condition to any service or post, if
the appointing authority is satisfied that, after due enquiry, which is considered
necessary, he/she is not fit for such service or post.

(5) Any candidate who is convicted for any offence against women shall not be
eligible for any service or post;
Provided that if such matter is pending in a court against the
candidate, then matter of his appointment shall be kept in abeyance till the
criminal matter is finally determined by the court.

(6) Any candidate, who is married, before the minimum age fixed for marriage
shall not be eligible for any service or post.

10. Appointing Authority’s decision about the eligibility of candidates shall be
final.-

(1) The decision of the Appointing Authority as to the eligibility or
otherwise of a candidate for examination/selection shall be final and
candidate to whom a certificate of admission has not been issued by the
appointing authority shall not be allowed to appear in the
examination/selection.

(2) At any time of selection process or even after submission of selection list
to the Government, if it comes to the notice of the Appointing Authority
that a candidate has given wrong information or any discrepancy is found
in the documents submitted by him/her, then he will be disqualified and
his selection/appointment shall be terminated by the Appointing
Authority.

11. Direct Recruitment by Competitive Examination/ Selection.—

(1) Direct Recruitment by Competitive Examination :-
(1)  Appointing Authority shall constitute a Selection Committee
comprising of three member's.

(i)  The competitive examination for recruitment to the service shall be
held at such interval as the Appointing Authority may, in
consultation with the Government from time to time, determine.

(ifi) The examination shall be conducted by Selection Committee in
accordance with orders issued by the Appointing Authority, from
time to time.
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(2) Direct Recruitment by Selection. -

(i) The selection of the candidates to the service shall be held at such
intervals as may be determined by the Appointing Authority.

(i) Selection of the candidate to the service shall be made by the
Selection Committee on the basis of interview.

(iti) Selection Committee shall be constituted by the Appointing
Authority at appropriate time intervals.

(3) At the time of recruitment to the service, the provision of the
Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Janjatiyon Aur
Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21
of 1994) and the directions issued under the said Act by the General
Administration Department of the Government, from time to time,
shall be applicable.

(4) In filling the vacancies so reserved, candidates who are members of
the Scheduled Castes, Scheduled Tribes and Other Backward Classes
shall be considered for appointment in the order in which their names
appear in the list referred to in rule 12 irrespective of their relative
rank as compared with other candidates.

(5) Those candidates belonging to the Scheduled Castes, Scheduled
Tribes and Other Backward Classes (Non-creamy-layer) who are
declared eligible for appointment by the Appointing Authority
keeping in view of their administrative efficiency, may be appointed
to the vacancies reserved for the candidates of the Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy-layer) as
per sub-rule (3) as the case may be.

(6) There shall be 30% posts reserved for women candidates, in
accordance with the provision of the Chhattisgarh Civil Services
(Special Provision for Appointment of Women) Rules, 1997.

(7) In such cases, where certain period of experience has been prescribed
as an essential condition for the post to be filled by direct recruitment
and it is in the opinion of the Appointing Authority that there is a
possibility of candidates belonging to the Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy-layer)
may not be available in sufficient number, then the Appointing
Authority may relax the condition of experience in respect of the
candidates of Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer).

(8) In addition to the above, posts for person with disability and ex-
servicemen shall be reserved in accordance with the direction issued
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by the General Administration Department of the Government, from
time to time.

12. List of candidates recommended by the Selection Committee. —

(1) The Committee shall prepare and forward a list to the Appointing
Authority, arranged in order of merit of the candidates who have
qualified by such standards as may be determined by the Selection
Committee and a list of candidates belonging to the Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy-layer), who,
though not qualified by such standard but declared by the Committee to
be suitable for appointment to the service with due regard to the
maintenance of efficiency in the administration. Lists so prepared shall
also be published for information to the general public.

(2)  Subject to the provisions of these rules and the Chhattisgarh Civil
Services (General Conditions of Service) Rules, 1961, candidates shall be
considered for appointment to the available vacancies in the order in
which their names appear in the list.

(3) The inclusion of a candidate’s name in the list confers no right to
appointment unless the Appointing Authority is satisfied, after such
enquiry as may be considered necessary, that the candidate is suitable in
all respects for appointment to the Service.

12-(A). Selection by limited Departmental examination on the post of Senior
Guide from the Clerical service cadre.-

(1) 25 percent post vacancies available of Senior Guide shall be filled by the
clerical service of the offices of the Director of Archaeology, Archives,
Museums and Culture by limited competitive examination as per scheme
specified in schedule -V, by the Appointing Authority on such date of every
year, as may be determined.

(2) The available vacancies of the posts of Senior Guide, shall be reserved the
persons belonging to Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-Creamy-layer), as per provisions (as amended) of
the Chhattisgarh Lok Seva (Anusuchit Jatiyan, Anusuchit Jan jatiyon Aur
Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of
1994) and orders issued by the Government from time to time.

(3)In filling the vacancies so reserved, candidates who are members of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes shall be
considered for appointment in the order in which their names appear in the
list referred to in rule 12 (1) irrespective of their relative rank as compared
with other candidates.
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(4) There shall be 30% posts reserved for women candidates, in accordance
with the provision of the Chhattisgarh Civil Services (Special Provision for
Appointment of Women) Rules, 1997.

(5) List of recommended suitable candidates for appointments.— For the
purpose of schedule —V, there shall be prepare a list of the candidates who
have qualified by such standards as may be determined by the Appointing
Authority and a list of candidates belonging to the Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-Creamy-Layer), who,
though not qualified by such standard but declared by the Committee to be
suitable for appointment to the service with due regard to the maintenance of
efficiency in the administration. this list shall be valid for one year from the
date of issued by the selection committee.

(6) Subject to provision of these rules, for appointment on the available
vacancies of the candidate shall be considered in order in which their name
appear in the list.

(7) The inclusion of a candidate’s name in the list confers no right to
appointment unless the Appointing Authority is satisfied, after such enquiry
as may be considered necessary, that the candidate is suitable in all respects
for appointment to the Service.

13. Appointment by promotion. —
(1) There shall be constituted a Committee consisting of the members
mentioned in Schedule-1V, for making preliminary selection for
promotion of eligible candidates;

Provided that under this sub-rule, for constitution of the
committee, provisions of Section 8 of the Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon
Ke Liye Arakshan) Adhiniyam,1994 (No. 21 of 1994) shall also be
applicable.

(2) The Committee shall meet at intervals ordinarily not exceeding one year.

(3) The promotion shall be made in accordance with the Chhattisgarh Public
Service (Promotion) Rules, 2003.

(4) The procedure for making promotion in the reserved vacancies shall be
made in accordance with sub-rule (3) and the instructions issued by the
General Administration Department of the Government, from time to
time.

(5) Certification by the Appointing Authority — Appointing Authority shall
endorse on the promotion order to be issued by him a certificate to the
effect that he had complied with the provisions of the Chhattisgarh Lok
Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade
Vargon ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the
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Chhattisgarh Public Service (Promotion) Rules, 2003 and the instructions
issued in the light of the provisions of the said Act and the rules by the
state government and the he has taken full cognizance of the provisions of
sub-section (1) of Section 6 of the said Act.

14. Conditions of eligibility for promotion.-

(1)

(2)

Subject to the provisions of sub-rule (2), the Committee shall consider
the cases of all persons who on first day of January of that year had
completed such number of years of service (whether officiating or
substantive) in the posts, from which promotion is to be made or in
any other post or posts declared equivalent thereto by the Government
as specified in column (3) of Schedule-1V and are within the zone of
consideration in accordance with the provisions of sub-rule (2).

Explanation :- The method of computation for eligibility for
promotion — The calculation of period of qualifying service on the
1% January of the relevant year in which Departmental Promotion
Committee is convened, shall be counted from the calendar year in
which public servant has joined the feeder cadre/part of service/pay
scale of the post and not from the date of joining of the cadre/part of
service/pay scale of the post.

The promotion shall be made in accordance with the Chhattisgarh Public
Service (Promotion) Rules, 2003.

(3) The Promotion shall be made in accordance with the order issued by

the General Administration Department from time to time and as per
Model Roster.

15. Preparation of list of suitable candidate. -

1)

(2)

(3)

The Committee shall prepare a list of such persons as to satisfy the
condition prescribed in rule 13 and 14 above and as are held by the
Committee to be suitable for promotion to the service. The list shall be
sufficient to cover anticipated vacancies on account of retirement and
promotion during the course of period of one year from the date of
preparation of the list.

The Selection for inclusion in such list shall be based on merit and
suitability in all respect (seniority subject to fitness).

The name of employees included in the list shall be arranged in order of
seniority in the service or post as specified in column (2) of Schedule-1V
at the time of preparation of select list as per the Chhattisgarh Civil
Services (General Conditions of Service) Rules, 1961.

Explanation - The person whose name is included in a select list but
who is not promoted during the validity of the list shall have no claim
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to seniority over those persons considered in a subsequent selection
merely by the fact of his earlier selection.

. Select List. -

(1) The list as finally approved by the Appointing Authority shall be
approved Select List for promotion of the members of service from the
posts mentioned in column (2) of Schedule-1V to the posts as mentioned
in column (4) of the said schedule.

(2)  The select list shall ordinarily be valid till 31% December of the calendar
year from the date of its preparation;

Provided that in event of a grave lapse in the conduct or
performance of the duties on the part of any person included in the select
list, a special review of the select list may be made at the instance of the
Appointing Authority and may if he thinks fit remove the name of such
person from the select list.

Appointment to the service from the select list. —

(1) Appointment of the employee included in the select list to post borne
on the cadre of the service shall follow the order in which the name of
such employees appear in the select list as per Chhattisgarh Public
Service (Promotion) Rules, 2003.

(2) It shall not ordinarily be necessary to consult the Committee before
appointment of a person whose name is included in the select list to
the service unless during the period intervening between the inclusion
of his name in the select list and the date of proposed appointment,
there occurs any deterioration in his work, which, in the opinion of
the Appointing Authority is such as to render him unsuitable for
appointment to the service.

Probation/ Trial -

(1) (@) Every person recruited directly to the service shall be appointed on
probation for a period of 2 years.

(b) If the work is found unsatisfactory, then the period of probation can
be extended by the Appointing Authority for a period up to a
maximum of 1 year.

(c) During the period of probation or period extended or at the end of
probation period, if the Appointing Authority is of the opinion that
any particular candidate is not fit to be an employee, then the
services of such probationer can be terminated.

(2) Every person recruited by promotion to the service shall be appointed in
officiating capacity for a period of 2 years.
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19.

20.

21.

Interpretation.- If any question arises relating to the interpretation of these
rules, it shall be referred to the State Government, whose decision thereon
shall be final.

Relaxation.- Nothing in these rules shall be construed to limit or abridge
the power of the Governor to deal with the case of any person to whom these
rules may apply, in such manner as may appear to it to be just and proper;

Provided that the case shall not be dealt with in any manner less
favorable to him than that provided in these rules.

Repeal and Saving. —

(1)  All rules corresponding to these rules and in force immediately before
the commencement of these rules are hereby repealed in respect of
matters covered by these rules;

Provided that any order made or action taken under the rules so
repealed shall be deemed to have been made or taken under the
corresponding provisions of these rules.

(2) Nothing in these rules shall effect reservation and other conditions
required to be provided for the Scheduled Castes, Scheduled Tribes
and Other Backward Classes in accordance with the orders issued by
the State Government, from time to time, in this regard.

By order and in the name of the Governor of Chhattisgarh,
ANBALAGAN P., Secretary.
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SCHEDULE - |
(See Rule 4 and 5)
Classification of the Service, Pay Scale and Number of posts included in the Service

S. Name of the posts | Number | Classification Scale of pay Remarks
No. included in the of posts
service
1) ) ©) (4) () (6)
1. Assistant Programmer 01 Class — 11l Pay Band 9300-34800 | As per
(Non-Gazetted Level-09 recommendation of
Non-Clerical) the Bramhaswarup
Committee.
2. Supervisor 01 --do-- Pay Band 9300-34800 | As per
Level -09 recommendation of
the Bramhaswarup
Committee.
3. Chemist 02 --do-- Pay Band 9300-34800 | As per
Level -09 recommendation of
the Bramhaswarup
Committee.
4, Senior Guide 03 --do-- Pay Band 9300-34800 | As per
Level -09 recommendation of
the Bramhaswarup
Committee.
5. Assistant Archive 01 --do-- Pay Band 9300-34800
Officer Level -09
6. Instructor 02 --do-- Pay Band 9300-34800
Level-09
7. Assistant Librarian 02 --do-- Pay Band 9300-34800
Level -08
8. Deputy Engineer 04 --do-- Pay Band 9300-34800
Level -08
9. Draftsman 02 --do-- Pay Band 9300-34800 | = -----
Level-08
10. | Artist 02 --do-- Pay Band 9300-34800 | As per
Level-08 recommendation of
the Bramhaswarup
Committee.
11. | Assistant Horticulture 01 --do-- Pay Band 9300-34800 By Deputation
Development Officer Level-08
12. | Research Assistant 02 --do-- Pay Band 9300-34800 | ------
Level -08
13. | Excavation Assistant 03 --do-- Pay Band 5200-20200 | ------
Level-07
14. | Translator 02 --do-- Pay Band 5200-20200 | ------
level -07
15. | Technical  Assistant 02 --do-- Pay Band 5200-20200 | -
(Writing) Level -07
16. | Guide 04 --do-- Pay Band 5200-20200 | = ------

Level -07
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17. | Assistant Chemist 02 --do-- Pay Band 5200-20200 | -
Level -07
18. | Assistant Artist 02 --do-- Pay Band 5200-20200 | -
Level-07
19. | Assistant Archivist 01 --do-- Pay Band 5200-20200 | ------
Level -07
20. | Greeter 02 --do-- Pay Band 5200-20200 | = ------
Level -07
21. | Videographer/ 01 --do-- Pay Band 5200-20200 | As per
Photographer Level-07 recommendation of
the Bramhaswarup
Committee.
22. | Surveyor 03 --do-- Pay Band 5200-20200 | -
Level -06
23. | Molder/ Salesman 02 --do-- Pay Band 5200-20200 | ------
Level -04
24. | Binder 01 --do-- Pay Band 5200-20200 | -
Level -04
25. | Driver 03 --do-- Pay Band 5200-20200 | -

Level -04
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SCHEDULE - 11
(See Rule 6)
Method of Recruitment
S. Name of Total | Percentage of number of the posts to be filled in Remarks
No. | service/ Post | number | By direct By promotion By transfer/
of duty | recruitment (See rule 6 (1) deputation
Post (See rule- (b)) of person
6(1)(a)) from other
services (See
rule 6(1)(c))

) @) (3) (4) 5) (6) ()

1. Assistant 01 100% - - -
programmer

2. Supervisor 01 100% - - -

3. Chemist 02 50% 50% - -

4. Senior Guide 03 - 75% from the post - (Rule 12-(A))

of Instructor, and
25% from
employees of the
clerical service.

5. Assistant 01 - 100% - -
Archive
Officer

6. Instructor 02 100% - - -

7. Assistant 02 100% - - -
Librarian

8. Deputy 04 100% - - -
Engineer

9. Draftsman 02 50% 50% - -

10. | Artist 02 - 100% - -

11. | Assistant 01 - - 100% By
Horticulture Deputation
Development
Officer

12. | Research 02 50% 50% - In case of
Assistant non-

availability of
suitable
person for
promaotion,
post shall be
filled by
direct

recruitment.
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13. | Excavation 03 100% - -
Assistant
14. | Translator 02 100% - -
15. | Technical 02 100% - -
Assistant
(Writing)
16. | Guide 04 100% - -
17. | Assistant 02 100% - -
Chemist
18. | Assistant Artist 02 - 100% -
19. | Assistant 01 - 100% -
Archivist
20. | Greeter 02 100% - -
21. | Videographer/ 01 100% - -
Photographer
22. | Surveyor 03 100% - -
23. | Molder/ 02 100% - -
Salesman
24. | Binder 01 100% - -
25. | Driver 03 100% - -




420 (42)

e haTe s, feetish 24 @1t 2020

SCHEDULE - 111
(See rule 8)
Age and Qualification of the person to be filled in recruited directly

S. Name of Minimum | Maximum | Prescribed Educational qualification & Experience
No. Posts Age Limit | Age Limit

included in

the service

1) ) ®3) (4) (5)

1. | Assistant 18 years 35years | Compulsory. —

Programmer M.C.M/M.C.A./M.S.C./B.E./B. Tech. degree in
relevant subject or Computer science from any
recognized University/Institution  or Graduate
degree in second division from any recognized
University with 'A' level course from D.O.E. or
P.G.D.C.A. from any recognized University and
three years experience in Programming/Software
Development.

Desirable - Preference shall be given to person who
have experience of working in Unix/ Open source
Software/ Windows N.T.

2. | Supervisor 18 years 35years | Compulsory. — Passed post graduate examination in
second class in Ancient Indian History, Culture
and Archaeology from any recognized University.

Desirable - Preference shall be given to a person who
has practical experience of conservation/
excavation works of Archaeological estate.

3. Chemist 18 years 35 years | Compulsory. — Post graduate degree in second class

in Chemistry from any recognized University.

Desirable - Practical work experience of chemical
conservation work of archaeological estate.
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Instructor

18 years

35 years

(1) Passed graduate examination from recognized
University.

(2) From any recognized Board/Institute/Stenography
(Shorthand) Typing Council-

a) For Stenographer Hindi — Passed Hindi
Stenography (Shorthand) Certificate
Examination and 100 words per minute
speed in  Stenography (Shorthand)
(efficiency test for speed shall be taken.)

b) For Stenographer English - Passed
English Stenography (Shorthand)
Certificate Examination and 100 words
per minute speed in Stenography
(Shorthand) (efficiency test for speed
shall be taken).

c) For post of Instructor - Passed
certificate course of Hindi & English
Stenography (Shorthand) examination as
per specified in c clause (a) and (b) above
and 100 words per minute speed in
stenography (Shorthand) (efficiency test
for speed shall be taken).

(3) One year Diploma/Certificate in Data Entry
Operator/ Programming from any recognized
institute and speed of data entry 10,000 (Key)
depression per hour.(efficiency test for speed
shall be taken).

Assistant
Librarian

18 years

35 years

Compulsory. — Post graduate degree in library
science from any recognized University.

Desirable- 3 years work experience of library science
in any recognized Library.

Deputy
Engineer

18 years

35 years

Compulsory. — Passed higher Secondary and Passed
three years diploma in civil engineering from any
recognized institute.

Desirable - At least 2 years work experience of
relevant work.

Draftsman

18 years

35 years

Compulsory. — Passed higher Secondary and Passed
three years diploma from any recognized institute
or certificate in draftsman.

Desirable - At least 2 years experience of relevant
work.
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Research
Assistant

18 years

35 years

Compulsory. — Passed M.A. and equivalent degree
from any recognized University in which Hindi
should be as one subject.

Desirable - Preference shall be given to person who
have knowledge of Sanskrit and law and
preference shall be given to person who have a
Ph.D. in linguistics/literature.

Excavation
Assistant

18 years

35 years

Compulsory. — Post graduate degree in second class
in Ancient Indian History, Archaeology and
Culture from any recognized University.

Desirable - Preference shall be given to a person who
has two years practical experience of
conservation/ excavation works of Archaeological
estate.

10.

Translator

18 years

35 years

Compulsory. — Post graduate degree in Hindi/English
from any recognized University.

Desirable- Another language on graduate level i.e. if
the Hindi/Sanskrit Literature is on the post
graduate level, then should be English literature
on graduate level and if the English literature is
on the post graduate level, then should be Hindi
subject as optional subject on graduate level.
preference shall be given to the person who have
Knowledge of law and Sanskrit.

11.

Technical
Assistant
(Writing)

18 years

35 years

Compulsory. — Post graduate degree in second class
in Ancient Indian History, Archaeology and
Culture from any recognized University.

Desirable- Work knowledge of any language -
Sanskrit, Brahmi, Pali, Arabic, Farsi and
experience of writing.

12.

Guide

18 years

35 years

Compulsory. — Post graduate degree in second class
in Ancient Indian History from any recognized
University/ Diploma in  Archeology/ Museology
or equivalent.

13.

Assistant
Chemist

18 years

35 years

Compulsory. — Passed graduate examination in
second class in Chemistry from any recognized
University.

14.

Greeter

18 years

35 years

Compulsory. — Graduate degree from any recognized
University. One year diploma in Computer
Application from any recognized institute. Social
engineering work/ M.S\W. or diploma in
Journalism from any recognized institute.
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15.

Videographer/
Photographer

18 years

35 years

Compulsory. — Passed higher Secondary and Diploma
certificate in Videography/ Photography from any
recognized institute.

Desirable - At least three years experience of Static
Photography/ Field Photography.

16.

Surveyor

18 years

35 years

Compulsory. — Passed higher secondary examination
and certificate in surveyor from any recognized
institute.

Desirable - Preference will be given to a person who
has 2 years of practical work experience in
surveyor.

17.

Molder/
Salesman

18 years

35 years

Compulsory. — Passed higher secondary examination
and certificate of ITI in molding trade from any
institute recognized by the Government.

18.

Binder

18 years

35 years

Compulsory. — Passed higher secondary examination
and certificate of ITI in binding trade from any
institute recognized by the Government.

19.

Driver

18 years

35 years

Compulsory. — Passed 8" Class and Living Driving
License of light or heavy driving.

Note :- The upper age limit shall be relaxable for candidates who are local resident of
the State of Chhattisgarh, as per the instruction issued by the General
Administration Department of the Government, from time to time.
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SCHEDULE - IV
(See Rule 13 and 14)
S. | Name of service | Period of | Name Post to | Name of member's of the | Remark
No. |or Post from | experience | which Promotion | Departmental Promotion
which Promotion | for IS to be made Committee
to be made promotion
(1) (@) ©) (4) () (6)
1. | Assistant 5 years Chemist (1) Commissioner/ Director, -
Chemist Archeology, Archives,
Museum, official
language and Culture
- Chairman
(2) Deputy Director
- Member
(3) Officer nominated by the
Commissioner/ Director
- Member
(4) Deputy Director
(Administration)
Administrative Officer
- Member
2. | 75% from the 5 years Senior Guide --do-- -
Guide post, and
25% from the
Clerical Service
3. | Translator 5 years Research Assistant --do-- -
4. | Surveyor 12 years | Draftsman -do-- -
5. | Assistant Artist 5years | Artist --do-- -
6. | Molder/ Salesman 5years | Assistant Artist --do-- -
7. | Assistant Archivist 5years | Assistant Archive --do-- -
Officer
8. | Binder 5 years and | Assistant Archivist --do-- -
Post
Graduation
in Indian
History or

equivalent
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SCHEDULE -V
(See Rule 12-(A))

Scheme for appointment to the post of Senior Guide from clerical service by limited
Competitive Examination

(1). Short title :- This scheme may be called Scheme for recruitment by selection of
Senior Guide from clerical service of the Chhattisgarh, Directorate of Archeology,
Archives, Museum, official language and Culture.

(2). (a) Eligibility :- Only member of clerical service having following qualifications, may
eligible in the scheme, namely :-
(1) Who have completed five years regular service in clerical cadre in the
office/department of the Directorate of Archeology, Archives, Museum,
official language and Culture.

(i) Who possesses educational qualification Post graduate degree in Ancient
Indian History, Archeology and Culture/ Diploma in Museology/
Archeology from a recognized university.

(ili) The age of the candidates should not exceed 45 years on 1st January of that
year on which selection is made for appointment. Upper age limit for
Scheduled Castes and Scheduled Tribes candidates shall be 50 years.

(b) Physical Qualification :- If Physical Qualification are prescribed for direct
recruitment on any posts then the same should be laid down.

(3). Selection :- Selection for appointment -
(1) Shall be done on the basis of Marks secured by successful candidates in the
examination; and

(2) Evaluation of Confidential Report of last five years of concerned employees shall
be consider for selection.

(4). Examination:- (i) Written examination shall be conducted every year by the
Appointing Authority in such manner, such dates and such places
as may be determined by the him.

(i) Written examination shall consist of two question papers and the
period of 2% hours for each paper carrying 50 marks. In order to
pass out in the examination, at least 50% marks must be obtained in
each question paper.
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(iii) Question paper shall be prepared by the Appointing Authority and
shall include the following subjects. —

Question Paper-I
General Knowledge, General Hindi and Elementary Mathematics.

Question Paper-I1
1. Knowledge of prevailing vocabulary in Department.
2. General knowledge regarding Government Service.
3. Knowledge of Acts, Rules, Byelaws, Manual etc. relating to
Department under which Department carry out the works.

(iv) Syllabus for question paper are mentioned in Annexure attached
herewith.

(v) Only such employees, who fulfill qualifications as mentioned in
above Para (2), shall eligible to admission in this examination,
applications shall be invited by Appointing Authority from
candidates who wish to admission in the examination at least one
month prior to the specified date for examination. Only such
applicants, who shall be found to be eligible for admission in the
examination, shall be intimated regarding date, place and time of
the examination.

(vi) Evaluation of answer sheet shall be done by the Departmental
Officer nominated by the Appointing Authority in this behalf.

(vii) The list of such candidates, who have obtained 50% or more marks
in each question paper, shall be prepared separately.

(5). Evaluation of Confidential Report and Final Selection list :-
(i) The Confidential Report of last five years such candidates, whose names have
been included in the select list prepared under Para 4 (vii), shall be evaluated by
Departmental Promotion Committee mentioned in column (5) of schedule-IV.

(if) Each candidate shall be given following marks Out of 20 marks for every year
as per value of order -
Excellent / Very Good - 20
Good -15
Average -10
(ili) Marks received on the basis of evaluation of the Confidential Report shall be
mentioned against the marks obtained in written examination by each candidate
and total (sum) of both the marks shall be calculated total marks.
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(iv) Final select list shall be prepared on the basis of total (sum) of marks obtained
In examination and marks obtained in evaluation of Confidential Report.
Appointment on the post specified in Para (i) shall be made as per 25%
reservation in the order in which their names appear in the list.

(v)  Order of mutual seniority of employees appointed from clerical service shall be
determined in merit order of final list.

(6) Probation:- Every employee appointed under this scheme shall be kept on probation of
two years. During this period, they shall take training and passed such departmental
examinations, if any, as may be prescribed. If any candidate found not suitable to the
post during probation period, then they shall be reverted on their original clerical post.

In case to reversion, services rendered to that post during probation period shall be
deemed to be services done on clerical service.
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1)

(2)

3)

1)

(@)

(3)

APPENDIX
SYLLABUS FOR THE QUESTION PAPER'S

QUESTION PAPER -1

(Maximum Marks-50)
General Knowledge :-
Current affairs, History of India, Geography of India and allied references, History and

Geography of Chhattisgarh, General knowledge about Chhattisgarh. (15 marks)
General Hindi :-

Short Questions based on a 10-12 line, précis distinguishing meaning of similar words and an
essay on any subject limited to 150 words. (15 marks)

Elementary Mathematics :-
Multiplication, Division, Fractions in decimal system, Percentage, Profit and Loss, Average,
Area, Volume, Ratio, Simple Interest and questions related to General Mental Ability.

(20 marks)

QUESTION PAPER -2

(Maximum Marks-50)
Knowledge about Government Service :-
Pay, Allowances, Leave, Contributory Pension Scheme, Recruitment Rules, General knowledge,
elementary knowledge about conduct rules. (15 Marks)

Knowledge of vocabulary current in the department :-
The different words generally used in the department which have specific meaning in the
department and the knowledge of which is essential to be mentioned.

(20 Marks)
Knowledge of departmental rules etc. :-
Knowledge of different Acts, Rules, Byelaws, Instructions etc. relating to the Department, under
which Department carry out the works. (15 Marks)

Note :- (1) Question papers may be prepared on the basis of objective type if the department so

desires. The information in this regard that the examination would be held on the basis
of objective type will be published earlier in the advertisement.

(2) The above syllabus is of descriptive type. The Department may amend on this in
accordance with the exigency, on its discretion.
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